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1. Overview 
In a region where scale is often measured by geography, Qatar has built its modern business proposition 
on concentration: concentrated energy resources, concentrated capital, concentrated infrastructure, and 
an unusually deliberate state-led development strategy. The country is a compact peninsula on the north-
eastern edge of Arabia, but its economic reach is global. It is a leading liquefied natural gas producer, a 
major aviation and logistics hub, a high-income market with a large expatriate workforce, and a policy-
driven economy that is seeking to convert hydrocarbon wealth into long-term competitiveness under 
Qatar National Vision 2030. For executives and investors, Qatar is best understood not simply as a Gulf 
energy state, but as a specialised platform: a place where sovereign investment, world-scale gas 
expansion, advanced transport infrastructure, and a growing services economy intersect. 

1.1. Geography 
Qatar is a peninsula projecting northward into the Arabian Gulf from the eastern side of the 
Arabian Peninsula. Its only land border is with Saudi Arabia to the south, while the rest of the 
country is framed by coastline, shallow Gulf waters, ports, offshore energy facilities and maritime 
approaches that have shaped its commercial history. The country’s capital, Doha, sits on the 
eastern coast and functions as the political, commercial, diplomatic and cultural centre of the 
state. 

The geography is commercially important. Qatar’s position between major Asian, European and 
African trade corridors has supported the rise of Hamad International Airport as a global aviation 
hub and Hamad Port as the country’s principal maritime gateway. Offshore, Qatar’s economic 
geography is dominated by the North Field, part of the world’s largest non-associated natural gas 
field, which underpins the country’s LNG industry and its long-term fiscal strength. Onshore, the 
terrain is low-lying, arid and largely desert, with limestone formations, sabkha flats, gravel plains 
and coastal zones rather than mountains or rivers. This physical environment has encouraged 
high levels of investment in desalination, power generation, roads, ports, airports, drainage, 
district cooling and urban planning. 

For business visitors, the practical geography is relatively straightforward: most corporate, 
government and diplomatic activity is concentrated in Greater Doha, including the West Bay, 
Msheireb, Lusail, The Pearl, Education City, Ras Abu Aboud and areas along the Doha Metro 
network. Industrial, logistics and energy activity is spread across zones such as Ras Laffan 
Industrial City in the north, Mesaieed Industrial City in the south, Hamad Port at Umm Al Houl, 
and free zone or logistics developments around the airport and port corridors. 

1.2. Land Area 
Qatar is small in land area but highly urbanised and infrastructure-intensive. Qatar’s National 
Planning Council’s Qatar Atlas states that the total land area is approximately 11,636.8 square 
kilometres based on census-zone calculations.  

This limited land area has several business consequences. First, location decisions are unusually 
strategic: transport links, industrial zoning, port access, airport access, labour accommodation, 
utilities and government approvals can materially affect operating efficiency. Second, the 
concentration of activity around Doha makes relationship-building and government interaction 
more manageable than in geographically dispersed markets. Third, land use, real estate, utilities, 
logistics capacity and environmental planning are central features of Qatar’s development model. 
The country has used major master-planned districts, reclaimed land, specialised economic 
zones and integrated transport networks to compensate for its physical compactness. 

1.3. Geographical Coordinates 
Qatar’s commonly cited geographical coordinates are approximately 25°30′ north latitude and 
51°15′ east longitude. These coordinates place the country in the Middle East, on the Arabian 



Gulf, east of Bahrain and Saudi Arabia, west of the United Arab Emirates across Gulf waters, and 
south of Iran across the Gulf. 

The coordinates matter for commerce because they place Qatar within a short flight radius of 
major Gulf, Levant, South Asian and East African markets, and within the global operating network 
of Qatar Airways. They also place the country in a hot desert climatic zone, which affects working 
conditions, construction schedules, occupational health and safety practices, energy demand, 
cooling loads and the design of buildings, warehouses, labour accommodation and outdoor 
facilities. 

1.4. Population 
Qatar’s population is distinctive because it is large relative to the citizen population, heavily urban, 
and dominated by expatriate workers. The National Planning Council’s statistical indicators 
recorded a population inside Qatar of 3,370,611 in March 2026. This figure should be read as a 
resident population inside the state at that time rather than a citizen-only figure. The population 
fluctuates with labour-market cycles, construction and energy projects, school calendars, travel 
seasons and the movement of expatriate residents. 

For business, the demographic structure is one of Qatar’s defining market characteristics. The 
consumer base includes Qatari nationals, long-term expatriate professionals, lower- and middle-
income expatriate workers, regional visitors and international business travellers. Demand 
patterns vary sharply by segment: luxury retail, hospitality, private education, healthcare, 
automobiles, financial services, digital services and F&B all serve different combinations of 
national and expatriate customers. Employers must also understand that Qatar’s workforce is 
international, with recruitment pipelines across South Asia, Southeast Asia, the Middle East, 
Africa, Europe and North America. This creates a multilingual workplace even though Arabic is 
the official language and English is widely used in business. 

Population concentration is another important feature. Doha and its surrounding municipalities 
account for the overwhelming share of economic activity. The result is a dense business 
ecosystem: ministries, courts, regulators, banks, corporate headquarters, hotels, embassies, 
schools, hospitals, malls and event venues are generally within a manageable metropolitan area. 
This concentration supports speed and access, but it also makes peak traffic, school timings, 
major events and seasonal schedules relevant to day-to-day business planning. 

1.5. Climate 
Qatar has a hot desert climate, with long, very hot summers and short, mild winters. Summer 
temperatures can be extreme, particularly from June to September, when outdoor work, 
construction schedules, logistics operations and staff welfare require careful management. 
Humidity can be high along the coast, especially in late summer, making perceived temperatures 
more severe. Rainfall is limited and irregular, generally occurring in the cooler months, and there 
are no permanent rivers. Dust, shamal winds and occasional storms can affect visibility, outdoor 
events, transport and site conditions. 

The climate shapes commercial life in practical ways. Construction and infrastructure projects 
must plan for heat stress, hydration, protective equipment and summer working restrictions. 
Retail, hospitality and leisure businesses are highly seasonal: outdoor dining, sports, tourism and 
event programming tend to be strongest in the cooler months, while indoor malls, hotels, 
museums, airports and climate-controlled entertainment venues remain important year-round. 
Real estate, warehousing and industrial facilities place heavy emphasis on cooling, insulation, 
power reliability, ventilation and water supply. For business visitors, the most comfortable months 
are typically November to March, which also coincide with a heavy calendar of conferences, 
exhibitions, sporting events and corporate travel. 



Qatar’s climate also intersects with national strategy. Environmental sustainability, water security, 
energy efficiency and climate-resilient infrastructure are prominent themes in public policy and 
major development projects. The country’s dependence on desalinated water and air-conditioned 
built environments means that utility planning, district cooling, waste management and green 
building standards are not abstract concerns; they are core elements of the operating 
environment. 

1.6. Religion 
Islam is the state religion of Qatar. The Permanent Constitution provides that Qatar is an 
independent sovereign Arab state, that its religion is Islam, and that Sharia is a main source of 
legislation. This constitutional identity is visible in public life, legal culture, holidays, working 
patterns, social customs and business etiquette. 

For business audiences, the practical point is not merely religious affiliation but how Islamic norms 
shape the rhythm of commercial life. Friday is the principal congregational prayer day, and many 
businesses either close or operate reduced hours. Ramadan changes the pace of the working 
day: statutory working hours are reduced for many employees, business meetings are often 
scheduled later in the morning, restaurants and hospitality venues adjust their operating models, 
and corporate entertainment becomes more culturally sensitive. Eid al-Fitr and Eid al-Adha are 
major public holidays that can affect government processing, banking, court timetables, logistics, 
customs clearances and staffing. 

Qatar is also home to a large expatriate population and a wide range of faith communities. The 
country’s public culture remains conservative by Western standards, particularly in relation to 
dress, public conduct, alcohol, family matters and religious observance, but international 
companies operate comfortably when they respect local norms. Business hospitality is often warm 
and relationship-driven, and sensitivity to prayer times, Ramadan practices and national customs 
is viewed as a sign of professionalism. 

1.7. Time Zone 
Qatar observes Arabia Standard Time, UTC+3, throughout the year. The country does not use 
daylight saving time. This gives Qatar a stable time position for scheduling: during northern-
hemisphere summer, Doha is typically two hours ahead of London; during winter, it is three hours 
ahead. It is generally seven or eight hours ahead of the U.S. East Coast depending on U.S. and 
European daylight-saving changes, and it is several hours behind key East Asian markets such 
as Singapore, Hong Kong, Seoul and Tokyo. 

For regional business, Qatar’s UTC+3 time zone aligns closely with Saudi Arabia, Kuwait and 
Bahrain, and is one hour behind the United Arab Emirates and Oman. This makes cross-GCC 
scheduling relatively simple, although Qatar’s Sunday-to-Thursday working week should be 
factored into calls with markets that work Monday to Friday. For multinational teams, Doha often 
functions as a bridge between Asia and Europe: early afternoon calls in Qatar can reach Europe 
in the morning and parts of Asia late in the day. 

1.8. Official Language 
Arabic is the official language of Qatar under the Constitution. Government laws, decrees, official 
notices, court filings, notarial processes and many regulatory communications are issued or 
controlled in Arabic. Where bilingual documentation is used, Arabic will often prevail in the event 
of inconsistency unless a specific legal framework provides otherwise. 

English is nevertheless widely used in commerce, finance, energy, hospitality, aviation, education, 
technology and professional services. Most international businesses can operate day-to-day in 
English, and many contracts, board materials, pitch documents, financial models and 
correspondence are prepared in English. However, companies should not underestimate the 
importance of Arabic in formal processes. Commercial registrations, immigration filings, labour 



documentation, court documents, government tenders, powers of attorney, corporate 
constitutional documents and notarised documents may require Arabic originals or certified 
translations. 

The practical recommendation for businesses is to build bilingual capability into important 
workflows. This includes using reliable legal translation, ensuring names are consistent across 
Arabic and English records, checking transliterations in corporate documents, and allowing time 
for translation, attestation and notarisation. In a market where relationships matter, even modest 
Arabic capability among client-facing staff can also support trust and cultural fluency. 

1.9. Currency 
Qatar’s currency is the Qatari riyal, abbreviated QAR or QR. It is divided into 100 dirhams. The 
Qatar Central Bank maintains a fixed exchange-rate policy against the U.S. dollar, with the formal 
parity at QR 3.64 per US$1. The central bank’s published framework also refers to buy and sell 
rates around that parity for banks operating in the State of Qatar. 

For business planning, the dollar peg is highly significant. Qatar’s principal export revenues, 
especially LNG and other hydrocarbons, are closely linked to U.S.-dollar markets. The peg 
provides currency stability for importers, contractors, lenders, hotel operators, retailers and 
professional services firms that price, borrow, report or procure in dollars. It also makes Qatar 
comparatively predictable for regional treasury management, although companies still need to 
account for bank fees, transfer costs, tax considerations, foreign-exchange clauses and 
restrictions that may apply under particular contracts or financing arrangements. 

Cash remains accepted, but Qatar is a highly card-friendly and increasingly digital-payments 
market. Corporate banking is sophisticated, and international banks, local banks, Islamic banks 
and exchange houses all play roles in payments and treasury. For consumer businesses, card 
acceptance, mobile payments, online payment gateways and point-of-sale reliability are baseline 
expectations. For B2B transactions, payment terms should be carefully negotiated, especially in 
construction, supply, agency, distribution and government-related contracts. 

1.10. Business Hours 
Business hours in Qatar vary by sector, season and ownership. The statutory baseline under 
Qatar labour law is generally a maximum of eight hours per day and 48 hours per week for adult 
employees, with reduced hours during Ramadan. In practice, many private-sector offices operate 
Sunday to Thursday, commonly within an approximate 8:00 a.m. to 5:00 p.m., 8:30 a.m. to 5:30 
p.m., or 9:00 a.m. to 6:00 p.m. pattern, while government entities typically keep earlier hours and 
may close in the early afternoon. Banks often operate Sunday to Thursday with shorter customer-
facing hours, although digital banking and ATM services are widely available. 

Retail and hospitality operate on different timings. Shopping malls, restaurants, hotels, 
entertainment venues and tourist attractions often open later and close later, particularly on 
weekends and during major events. During Ramadan, restaurants, hotels and retailers adjust 
opening hours, and business etiquette changes: meetings may be shorter, government and 
corporate offices may reduce hours, and social or client events often move to iftar or suhoor 
settings. 

Executives should also factor in the administrative calendar. Government departments, ministries, 
immigration counters, notaries, banks and courts may have different working hours, especially 
during Ramadan and around Eid holidays. For transactions with hard deadlines, such as tender 
submissions, notarisation, attestation, commercial registration renewals, customs release or court 
filings, it is prudent to build in extra time around public holidays and reduced-hour periods. 

1.11. Weekends 



Qatar’s normal weekend is Friday and Saturday. The mainstream corporate working week is 
therefore Sunday to Thursday. Friday carries particular religious and social importance because 
of Friday prayers, family gatherings and the general slowing of commercial activity. Saturday is 
the second weekend day for most office-based businesses, although retail, hotels, restaurants, 
airlines, logistics operators, hospitals and event venues often remain active. 

This weekend structure has important implications for international business. A company dealing 
with both Qatar and Monday-to-Friday markets effectively has a four-day overlap with many 
Western counterparties, from Monday through Thursday. Sunday can be productive for Qatar-
based work with the GCC and some Asian markets, but may be slower for European and North 
American communications. Conversely, Friday is usually a poor day for routine business 
communications in Qatar unless the matter is urgent or the counterparty has agreed to availability. 

For project management, the Friday-Saturday weekend affects site schedules, shipping 
documents, banking cut-offs, client approvals, tender timetables and legal deadlines. Businesses 
should make sure that contracts define business days carefully, particularly where counterparties 
in other jurisdictions use Saturday-Sunday weekends. 

1.12. Infrastructure 
Qatar’s infrastructure is one of the country’s strongest business assets. Over the past two 
decades, the state has invested heavily in airports, ports, roads, rail, utilities, telecommunications, 
stadiums, hospitals, education districts, cultural institutions and logistics zones. Much of this 
investment was accelerated by the FIFA World Cup 2022, but its purpose extends well beyond 
the tournament. The result is a modern, high-capacity platform for aviation, energy, logistics, 
tourism, conferences, education, healthcare and professional services. 

Aviation is anchored by Hamad International Airport, the home hub of Qatar Airways. The airport 
reported 54.3 million passengers in 2025, with 282,975 aircraft movements and 2.59 million 
tonnes of cargo. Its role is not limited to passenger travel: it supports time-sensitive freight, 
business travel, tourism, MICE activity and Qatar’s ambition to be a global connector. For 
companies with regional headquarters, distribution needs, executive travel requirements or event 
programmes, the airport is a central part of the business case for Doha. 

Maritime infrastructure is led by Hamad Port, Qatar’s principal commercial port and a major 
enabler of supply-chain resilience. Public reporting states that the port is expected to have 
capacity of more than 7.5 million TEUs annually upon completion of all phases and to handle 
more than 95 percent of the country’s maritime imports. The port’s development has reduced 
reliance on neighbouring trans-shipment routes and strengthened Qatar’s ability to manage 
imports of food, construction materials, vehicles, project cargo and consumer goods. 

Urban mobility has improved materially through the Doha Metro, road upgrades and bus services. 
The Metro connects the airport to major cultural, tourist and business districts and provides air-
conditioned stations and frequent services. It is particularly relevant for business districts, events, 
hotels, malls and stadium-linked areas. Roads remain the dominant mode of transport for many 
residents and companies, but the Metro has changed mobility patterns for commuters, visitors 
and event traffic. 

Digital infrastructure is also a strategic priority. Qatar’s official e-government portal, Hukoomi, 
provides access to public services for residents, businesses and visitors, while the country has 
invested in broadband, data connectivity, cloud, cybersecurity and emerging digital-economy 
initiatives. For international businesses, the practical infrastructure picture is generally positive: 
reliable power, modern telecoms, high-quality hotels, good airport connectivity, advanced 
healthcare and strong logistics capacity. The constraints are more likely to be sector-specific - 
licensing, land availability, labour approvals, regulatory requirements or procurement processes 
- rather than basic infrastructure issues. 



1.13. Country Code 
Qatar’s international telephone country code is +974. Domestic phone numbers are generally 
dialled without an area code in the modern numbering system, and mobile and landline numbers 
are widely used for business communications, government services, banking, deliveries and 
digital verification. The official Hukoomi government contact centre can be reached from inside 
Qatar on 109, and Hukoomi also publishes the external number +974 4406 9999. 

For companies entering the market, telecommunications setup is more than an administrative 
detail. Local mobile numbers are often needed for banking, government portals, immigration 
processes, delivery platforms, customer service, two-factor authentication and staff coordination. 
Businesses should plan early for corporate mobile accounts, office connectivity, domain names, 
helpdesk numbers, call-routing arrangements and data-protection practices around customer 
contact information. 

1.14. Public Holidays 
Qatar’s public holiday calendar combines fixed national holidays, sector-specific holidays and 
Islamic holidays that depend on the Hijri lunar calendar and official moon-sighting 
announcements. The General Secretariat of the Council of Ministers lists Qatar National Day on 
18 December, National Sports Day on the Tuesday of the second week of February, Eid al-Fitr 
holidays beginning from the 28th day of Ramadan through the fourth day of Shawwal, and Eid al-
Adha holidays from the ninth to the thirteenth day of Dhul Hijjah. Banks and financial institutions 
may also observe holidays determined by Qatar Central Bank, including a March bank holiday. 

Public holidays have practical consequences for almost every business function. Government 
offices close or operate on holiday schedules, banks may have reduced processing, courts and 
ministries pause routine matters, and private-sector staffing may be affected by travel, family 
commitments and leave patterns. Retail, hospitality, aviation and entertainment businesses may 
experience peak demand, while professional services, government-facing transactions and 
construction administration may slow. Companies should plan contract deadlines, shipment 
arrivals, payroll, visa renewals, tender submissions and board approvals with these holiday 
windows in mind.  

2. Legal System 
2.1. Foundations of Qatar’s Legal Order  

Qatar’s legal framework combines civil-law style legislation with constitutional principles and, in 
specific fields, Sharia-based rules. In practice, most commercial and civil disputes are determined 
by codified statutes (for example, civil, commercial and procedural legislation), interpreted and 
applied by professional judges. Certain matters—most notably personal status issues for 
Muslims—are influenced by Sharia principles as applied through dedicated judicial circuits.  

A distinguishing feature of Qatar’s dispute-resolution landscape is the existence of the Qatar 
International Court and Dispute Resolution Centre (QICDRC), which operates within the 
framework of the Qatar Financial Centre (QFC), as a separate parallel legal jurisdiction. The 
Mainland courts remain the courts of general jurisdiction for Qatar. The QFC, by contrast, is a 
special jurisdiction created by Qatari law to attract and service international business, particularly 
in financial and professional services. QFC entities (and certain disputes connected to the QFC) 
can litigate before the QICDRC under QFC laws and regulations, which operates alongside—
rather than as part of—the Mainland court system.  

2.2. The Mainland Court System (State of Qatar)  
The Mainland judiciary is overseen administratively by the Supreme Judicial Council and 
comprises courts of general jurisdiction organised broadly into three tiers: the Court of First 
Instance, the Court of Appeal and the Court of Cassation. Proceedings are conducted in Arabic 



and the system is predominantly document-driven (with hearings typically focused on 
submissions rather than extensive oral testimony).  

2.2.1. Court of First Instance and Specialised Courts/Circuits  

The Court of First Instance hears cases at first instance across a broad range of subject-matter. 
In practice, the first-instance level is organised into specialised courts or circuits that deal with 
particular categories of disputes. The precise allocation of subject-matter can evolve through 
legislation and judicial practice, but commonly encountered forums include:  

• Civil Court: civil disputes (including many contractual and tort claims) and related 
interlocutory applications.  

• Criminal Court: prosecution of offences and related criminal proceedings.  

• Family/Personal Status Courts: matters such as marriage, divorce, custody and inheritance, 
with Sharia principles playing a central role for Muslim parties.  

• Investment and Trade Court (often referred to as the “Investment Court”): a specialist 
forum for commercial disputes, commonly including corporate, banking, construction and 
other business-related matters.  

• Administrative Circuits: challenges and disputes involving administrative decisions (subject 
to the scope set by applicable legislation).  

• Enforcement Court/Judge: execution of judgments and orders, including enforcement 
measures against assets.  

2.2.2. Court of Appeal  

The Court of Appeal reviews judgments from the first-instance courts/circuits. Appeals are 
generally concerned with errors of law and fact as presented in the case record and written 
submissions. The appellate level is typically organised into divisions or circuits (for example, 
civil/commercial, criminal and administrative), reflecting the subject-matter of the underlying 
dispute.  

2.2.3. Court of Cassation  

The Court of Cassation is the highest court in the Mainland judiciary. It generally hears challenges 
on points of law (cassation) against judgments of the Court of Appeal and, in certain cases, other 
final decisions as permitted by law. The Court of Cassation is also associated in practice with 
specialised chambers, including for civil, criminal and administrative matters, and Qatar’s legal 
framework provides for judicial mechanisms to determine questions of constitutionality.  

2.3. The Qatar Financial Centre  
The QFC was established by Qatari legislation as a distinct legal and regulatory environment 
aimed at facilitating international business. It operates “parallel to but separate from” Mainland 
law for in-scope activities, offering a common-law oriented framework for civil and commercial 
matters and an independent judiciary administered through the QICDRC 

2.3.1. QFC Civil and Commercial Court (the “QFC Court”)  

The QFC Civil and Commercial Court hears civil and commercial disputes within its jurisdiction, 
including matters involving QFC-registered entities and other disputes that fall within the scope 
conferred by QFC legislation and the parties’ arrangements. The court is designed to support 
international commerce, and its procedures are modelled on common-law practice, including 
robust case management and an emphasis on efficient resolution.  

2.3.2. QFC Regulatory Tribunal  



The QFC Regulatory Tribunal is a specialist appellate body that hears appeals and complaints 
against certain decisions of QFC institutions (for example, regulatory and licensing decisions). It 
provides an independent route for challenging administrative determinations within the QFC 
framework.  

2.3.3. Interaction with the Mainland Courts  

The Mainland courts and the QFC courts operate as separate systems. For parties doing business 
in or with QFC entities, jurisdiction clauses and the nature of the underlying transaction can be 
decisive in determining the appropriate forum. QFC judgments are intended to be enforceable 
within the State of Qatar, subject to the applicable procedures that govern recognition and 
execution.  

2.4. Arbitration in Qatar  
Arbitration is widely used in Qatar for construction, infrastructure, energy, joint ventures and other 
commercial disputes. Parties can arbitrate under the Mainland’s arbitration law, or—where 
appropriate—under the QFC’s arbitration framework. Qatar is also a party to key international 
instruments that facilitate cross-border enforcement of awards, including the New York 
Convention.  

2.4.1. Mainland Arbitration: Law No. 2 of 2017 (Civil and Commercial Arbitration Law)  

Qatar’s standalone arbitration statute is Law No. 2 of 2017 issuing the Law of Arbitration in Civil 
and Commercial Matters. The law modernised the prior arbitration provisions in the Civil and 
Commercial Procedures Law and is broadly aligned with the UNCITRAL Model Law approach. In 
headline terms:  

• Scope and application: applies to arbitrations seated in Qatar, and may also apply where 
parties to an international arbitration seated abroad agree to apply it.  

• Party autonomy: recognises arbitration agreements in writing and supports the separability 
of the arbitration clause.  

• Tribunal constitution and procedure: sets default rules for appointment and challenge of 
arbitrators, with flexibility for parties to agree procedural rules (including institutional rules).  

• Interim measures: provides mechanisms for interim relief and court assistance, subject to 
the framework of the law and the competent court’s powers.  

• Set-aside (annulment): permits challenges to awards on limited grounds broadly comparable 
to the Model Law (for example, invalid agreement, due process defects, jurisdictional excess, 
or public policy).  

• Enforcement: establishes procedures for recognition and enforcement of awards, with 
refusal grounds that track well-known international standards.  

• State entities / administrative contracts: agreements to arbitrate certain administrative 
contract disputes may require specific governmental approval, which should be considered at 
contract stage.  

The arbitration law contemplates a “competent court” to support the arbitral process (for example, 
certain interim and supervisory functions, and recognition/enforcement). Depending on the 
parties’ agreement and the nature of the arbitration, the competent court may be the relevant 
Mainland court circuit or, where the QFC is engaged as the seat and framework, the QFC Civil 
and Commercial Court.  

2.4.2. Enforcement of Foreign and Domestic Awards: International Treaties  



Qatar acceded to the Convention on the Recognition and Enforcement of Foreign Arbitral Awards 
(the “New York Convention”) in 2002, which underpins the recognition and enforcement of foreign 
awards in Qatar (and Qatari awards abroad) across Convention states. In practice, parties should 
plan early for enforcement by considering seat selection, drafting clear arbitration clauses, and 
ensuring procedural regularity during the arbitration to reduce set-aside and enforcement risk.  

2.4.3. Arbitration in the QFC: QFC Arbitration Regulations  

The QFC has its own arbitration framework under the QFC Arbitration Regulations (issued in 
2005). Parties may choose the QFC as the seat of arbitration and thereby access a modern, 
English-language capable, common-law style supervisory court (the QFC Civil and Commercial 
Court) for functions such as certain interim relief, assistance with tribunal constitution where 
required, and recognition/enforcement of awards within the QFC framework.  

3. Investing In Qatar 
Qatar has built a multi-track investment architecture: investors can establish “onshore” operations in 
Mainland Qatar, operate in a common-law commercial platform in the QFC, or access tax and customs 
holidays in the Qatar Free Zones (QFZ) and the Qatar Science and Technology Park (QSTP). A newer 
entrant—Media City Qatar—signals an ambition to turn content, digital media and creative industries into 
a pillar of diversification. The right route depends on what you sell, where your customers sit, how 
regulated your activity is, and whether you need local market access, specialist regulation, or export-
oriented advantages. 

3.1. Mainland Qatar 
For most international investors, the headline shift is Law No. 1 of 2019 on Regulating Non‑Qatari 
Capital Investment in the Economic Activity, which allows non‑Qatari investors to invest across 
economic sectors up to 100% foreign ownership, subject to executive regulations, licensing 
requirements, and carve-outs for sensitive activities. The law also frames investor safeguards and 
incentives commonly sought by multinational boards: (i) the ability to transfer capital and returns 
in convertible currency, (ii) protection against expropriation except for public benefit with fair 
compensation, (iii) customs exemptions for eligible machinery and inputs, and (iv) the possibility 
of income-tax exemptions for qualifying projects under the income tax framework. 

Equally important are the limits: Qatar retains restrictions for specific sectors—commonly cited 
exceptions include banking and insurance, commercial agency/distributorship activities, and the 
exploitation of natural resources—as well as any additional sectors that may be designated by 
the Council of Ministers. In practice, foreign investors should treat “100% ownership” as a 
regulated permission: your activity must be licensable, and certain fields may still require a 
strategic partner, a special approval, or a different platform, such as the QFC or a free zone 
structure. 

The Mainland is usually best for companies selling into the domestic market (B2B/B2C), operating 
multi-activity trading and services businesses, or requiring a traditional “onshore” presence with 
standard ministries and regulators. Mainland entities are registered through the Ministry of 
Commerce and Industry (MOCI) and operate under the State’s commercial, labour and tax laws. 

3.1.1. Foreign ownership rules on the Mainland 

Historically, many Mainland operating companies required a Qatari shareholder majority under 
the Commercial Companies framework. Today, Law No. 1 of 2019 creates a pathway for up to 
100% foreign ownership for many activities, subject to the activity being permitted for foreign 
investors and to restrictions for sensitive sectors (notably banking/insurance, commercial 
agencies and natural resources). Investors should map their exact licensed activity against the 
current regulatory practice: some activities are permitted for full ownership, while others may still 
be required to operate as a joint venture, a project branch, or through a specialised jurisdiction. 



3.1.2. Mainland entity options 

• Limited Liability Company (LLC): The workhorse form for most operating businesses. An 
LLC is a separate legal person, typically used for trading, contracting and services. It offers 
limited liability and a flexible governance structure, but the ownership position depends on 
whether the activity is eligible for 100% foreign ownership. Commercially, the LLC is often 
preferred where the business will hire staff, lease premises, and contract widely across Qatar. 

• Branch of a Foreign Company (project branch): Only permitted where a foreign parent is 
executing a specific contract in Qatar (frequently government or semi-government). A branch 
is not a separate legal entity; it is an extension of the parent, and liabilities can attach to the 
head office. It can be an efficient vehicle for project delivery and ring-fenced timelines, but it 
is typically restricted to the approved scope of work and may not be suitable for general 
trading. 

• Representative / Trade Office: Used for market development, liaison, and non-revenue 
generating presence. This structure is usually limited in what it can do commercially (for 
example, it may not be able to invoice locally) but can be useful for early-stage market entry 
and relationship building. 

• Joint Venture (contractual JV): Often adopted for bid consortia or single-project 
collaborations. A contractual JV can allocate risk and responsibilities without forming a full 
new operating company. However, investors must still ensure the JV model is acceptable to 
the procuring entity and that licensing/tax positions are addressed. 

• Shareholding companies and other forms: For larger, capital-intensive or regulated 
businesses, Qatar’s wider company law suite includes corporate forms used for public/private 
shareholding structures and partnerships. These tend to be used where scale, financing, or 
sector regulation warrants a more complex governance model. 

3.1.3. Tax, incentives and operational considerations on the Mainland 

• Corporate income tax (CIT): Under Qatar’s state tax regime, a flat 10% CIT generally applies 
to taxable profits of entities that are wholly or partly foreign owned and derive Qatar-source 
income. By contrast, profits attributable to Qatari (and qualifying GCC resident) ownership are 
generally exempt—meaning that in mixed ownership structures, only the foreign share is 
typically taxed. Oil and gas activities can attract higher rates (commonly a minimum of 35%) 
under sector-specific rules and agreements. 

• Withholding tax (WHT) and repatriation: Payments to non-residents for certain services not 
connected to a permanent establishment, as well as royalties, interest, commissions and 
similar items, may be subject to a 5% final WHT at source under the income tax framework. 
Meanwhile, the foreign investment regime emphasises the right to transfer capital and returns 
without undue delay and in convertible currency, supporting dividend and profit repatriation 
subject to normal compliance. 

• Incentives: Mainland incentives are often project-specific. Under Law No. 1 of 2019, 
qualifying foreign investment projects may benefit from land allocation by lease/usufruct, 
customs exemptions on machinery and equipment (and, for industrial projects, certain raw 
and semi-manufactured inputs not available locally), and potential income-tax exemptions as 
permitted by the income tax law. The framework also allows for additional incentives to be 
granted by the Council of Ministers on recommendation of the competent minister—important 
for strategic, high-impact investments. 

3.2. Qatar Financial Centre: a parallel business jurisdiction 
The QFC is usually best suited to financial services and regulated activities, professional services 
(legal, consulting), holding and treasury structures, fintech and innovation-led service models, 



and firms that value an internationally familiar legal environment and dispute resolution system. 
The QFC is established under the Qatar Financial Centre Law (Law No. 7 of 2005) and offers its 
own legal, regulatory and tax framework, administered by specialist institutions including the QFC 
Authority, a Companies Registration Office, and an independent court and tribunal architecture. 

3.2.1. QFC entity options 

• QFC Limited Liability Company (LLC): The default operating entity in the QFC. It is a 
separate legal entity with limited liability, can have a single shareholder of any nationality, and 
for many non-regulated permitted activities it has no minimum share capital requirement. 
Governance typically includes at least one director, a secretary, and a senior executive 
function, and the company maintains a registered office in approved QFC premises. 

• Branch of a non‑QFC company: Allows a foreign parent to establish a licensed presence 
under the QFC framework without incorporating a subsidiary. It can be efficient for 
professional services or for groups that centralise capital in the parent while operating in Qatar 
through a branch. 

• Limited Liability Partnership (LLP) / partnerships: Often selected by professional services 
firms where partner economics and governance matter. LLPs can be attractive where owners 
want partnership-style management with limited liability characteristics. 

• Special Purpose Company (SPC): A ring-fenced vehicle used for structured finance, 
securitisations, asset holding, or risk isolation. SPCs are designed to limit recourse to 
specified assets and can be used in both conventional and Sharia-compliant structures; they 
may also benefit from lighter filing requirements unless requested. 

• Holding company / treasury and management entities: Commonly used for regional 
headquarters functions, internal financing, IP holding, or group restructurings—particularly 
where a business wants to separate operational risk from asset ownership. 

• Single Family Office (SFO), foundations and trusts: The QFC is widely used for private 
wealth structuring. Investors exploring succession planning, asset protection, or governance 
for private capital often look to QFC vehicles that support fiduciary-style arrangements in a 
regulated environment. 

3.2.2. Foreign ownership, tax treatment and dispute resolution in the QFC 

• Ownership and market position: QFC entities can generally be 100% foreign-owned, and 
the platform is designed to host both international and domestic firms in permitted activities 
under the QFC Law. Investors often position the QFC as “onshore with international 
standards”—useful where counterparties or group policies prefer a familiar corporate and 
governance environment. 

• Tax: Qatar operates two main tax administrations: the General Tax Authority for the state 
regime and a dedicated QFC tax authority for QFC-licensed firms. The QFC is typically 
described as applying a corporate tax to QFC entities under its own tax regulations, with 
compliance aligned to international accounting standards and practices. Structuring decisions 
should factor in the QFC tax base and how profits are sourced and allocated, as well as the 
treatment of cross-border payments and treaty access at group level. 

• Regulatory comfort and dispute resolution: The QFC legal architecture includes specialist 
regulators and a dedicated civil and commercial court/tribunal ecosystem, intended to provide 
predictability for cross-border investors and complex commercial arrangements. Many 
investors also value the ability to agree arbitration or other dispute mechanisms in commercial 
documentation, subject to the nature of the dispute and applicable rules. 



3.3. Qatar Free Zones Authority (QFZA): export-oriented platforms with long tax 
holidays 
The Qatar Free Zones are usually best for logistics, light and heavy manufacturing, aviation-linked 
activity, industrial and maritime clusters, and regionally scaled operations that benefit from 
customs efficiency and export connectivity. The QFZA oversees flagship zones including Ras 
Bufontas (adjacent to Hamad International Airport) and Umm Alhoul (next to Hamad Port), 
aligning location with operational logic: air cargo and time-sensitive logistics versus port-linked 
industrial throughput. 

3.3.1. Entity set-up and licensing in QFZA zones 

The QFZA zones operate under a dedicated free zone regulatory framework. Investors typically 
establish either a free zone company (a locally incorporated entity within the zone) or a branch of 
an existing foreign company, depending on whether the group prefers a subsidiary or an 
extension of the parent. Licensing is activity-specific and generally aligned to the zones’ sector 
clusters (for example, logistics, technology, manufacturing, maritime services). A key practical 
point is market geography: free zone entities are optimised for operating within the zone and for 
international trade; selling directly into the Mainland can require additional structuring, approvals, 
or onshore arrangements.  

The QFZA’s value proposition is built around a long-horizon cost advantage and trade facilitation. 
Core incentives commonly described for the Qatar Free Zones include: 100% foreign ownership, 
full repatriation of profits and capital, a 20-year corporate tax holiday (0% corporate tax) and zero 
customs duties on imports used for operations/production within the zone. For investors with 
capex-heavy models, this can materially improve project IRRs, particularly when paired with 
proximity to Qatar’s air and sea gateways. 

Regulatory and dispute resolution considerations: Free zone investors often prioritise 
enforceability of contracts and speed of resolution. The QFZA generally highlights access to an 
international-standard civil and commercial court environment (the Qatar International Court) as 
part of the broader investor confidence package, alongside a purpose-built regulator designed to 
enable business. 

3.4. Qatar Science and Technology Park (QSTP): the R&D and innovation free zone 
The QSTP is usually best for research and development, technology commercialisation, labs and 
prototyping, IP-driven companies, and startups seeking an innovation ecosystem. The QSTP is 
established as a free zone for science and technology activity and is positioned within Education 
City, designed to connect international firms, universities and local entrepreneurs. The draw is 
not only fiscal—the QSTP emphasises specialist facilities, incubators, and collaboration pathways 
that are hard to replicate in a standard commercial district. 

3.4.1. Entity types and licensing in QSTP 

The QSTP’s registry recognises incorporated and branch forms tailored to innovation-led 
operations. The QSTP tax guidelines refer to companies incorporated in the QSTP Free Zone 
(QSTP‑LLC) and branches registered in the QSTP Free Zone (QSTP‑B) as “QSTP entities.” The 
guidelines also note that entities established in other jurisdictions may operate in the QSTP under 
a Restricted License or Service License, in which case their tax treatment follows their home 
jurisdiction unless otherwise decided by the QSTP’s board. 

3.4.2. Incentives and tax treatment: “zero tax” with compliance discipline 

The QSTP is widely described as offering full corporate tax exemption for qualifying R&D-focused 
entities—one reason it is popular for innovation investments. But “exempt” does not mean “non-
compliant.” The QSTP’s own guidance emphasises that QSTP entities must register for tax 
through the General Tax Authority’s Dhareeba platform, comply with Qatar’s Income Tax Law, 



and meet substantial activity requirements where applicable in order to benefit from exemption. 
Tax-exempt entities may still need to file returns and apply withholding tax on certain payments 
to non-residents. 

Beyond fiscal benefits, the QSTP positions itself as an innovation campus: access to specialised 
laboratories and shared facilities, proximity to universities and talent pipelines, and 
incubation/acceleration support that can de-risk early-stage technology deployment. For 
multinationals, this can make the QSTP a credible base for regional R&D and product localisation; 
for startups, it can be a bridge to corporate partners and pilot opportunities. 

3.5. Media City Qatar: a dedicated platform for content, broadcasting and the creative 
economy 
Media City Qatar is usually best for media and entertainment groups, digital content studios, 
broadcasting and streaming services, advertising technology, gaming and creator-economy 
platforms, and adjacent services (post-production, events and sports content). Media City Qatar 
positions itself as an ecosystem that streamlines business set-up and licensing for media-focused 
activities, supported by office and coworking infrastructure. 

3.5.1. Regulatory framework, permitted activities and market entry considerations 

Media City Qatar is emerging as a specialised regulatory and commercial proposition aimed at 
aligning Qatar’s media sector with global best practice seen in dedicated media hubs. Legal 
commentary highlights the value of a tailored framework—regulatory clarity, operational flexibility, 
and targeted incentives—for businesses operating in content, digital, and creative industries. For 
investors, the practical questions are (i) which activities are licensable within the Media City 
framework, (ii) how content rules and sector regulators interface with broader Qatari law, and (iii) 
how cross-border IP, talent, and distribution models are treated in licensing and compliance. 

3.5.2. Incentives and ecosystem advantages 

Media City Qatar’s published value proposition focuses on reducing friction for media companies: 
simplified set-up support, licensing and registration guidance, and access to fit-for-purpose 
workspaces designed for modern production and digital teams. For international operators, the 
non-financial incentives can be decisive—speed to license, a cluster of vendors and talent, and 
proximity to Qatar’s sports and events economy that drives content demand. 

3.6. Foreign ownership rules, restrictions and considerations: a summary 
• Mainland: Full foreign ownership is possible for many activities under Law No. 1 of 2019, but 

eligibility is tied to the licensed activity; sensitive sectors such as banking/insurance, 
commercial agencies and natural resources are commonly treated as restricted. 

• QFC: Generally designed to allow 100% foreign ownership for permitted activities under its 
own legal framework and licensing architecture. 

• QFZA Free Zones: Typically provide 100% foreign ownership as a baseline feature, aligned 
to export-oriented and zone-based operations. 

• QSTP: A specialist free zone with 100% foreign ownership positioning for R&D and 
technology activity, coupled with compliance requirements to maintain tax-exempt status. 

• Media City Qatar: A sector-focused platform; investors should confirm the precise ownership, 
licensing and regulatory interface for their activity as the framework evolves. 

3.7. Strategic considerations for international investors 



Start with the customer map: If your revenues are mainly “onshore” (government, consumers, 
domestic corporates), Mainland structuring or a hybrid model is often necessary. If you are export-
led, a free zone may be structurally superior. 

• Match jurisdiction to regulatory intensity: Financial services and many professional 
services gravitate toward the QFC for its specialised regulator and legal architecture; industrial 
and logistics businesses often prefer QFZA zones for port/airport proximity and customs 
advantages; R&D-led businesses cluster in the QSTP for its ecosystem and tax exemptions. 

• Plan for dispute resolution early: If counterparties are international, contractually agreed 
dispute forums (courts/arbitration) and governing law matter. QFC and free zone ecosystems 
emphasise international-standard dispute resolution options as part of the investor 
proposition. 

• Design for tax and substance: Zero-tax headlines still require substance and compliance 
(especially in the QSTP); Mainland tax can be modest at 10% but withholding and sourcing 
rules need attention. 

3.8. What’s new: recent investment incentive initiatives to watch 
In May 2025, Invest Qatar launched a US\$1 billion incentives programme designed to accelerate 
diversification and attract strategic investments. The programme offers financial support covering 
up to 40% of eligible local investment expenses over five years (including set-up costs, 
construction, office leases, equipment and certain employee-related expenses), rolled out initially 
through four “off-the-shelf” packages targeting advanced industries, logistics, technology 
(including areas such as cybersecurity, cloud, AI), and financial services (with a focus on Lusail 
as a financial district). Eligibility criteria include minimum investment thresholds and job 
creation/knowledge transfer targets. For investors, this adds a negotiable “overlay” to the 
jurisdiction choice—particularly where capex and local hiring are significant. 

4. M&A and Competition 
Qatar continues to offer an attractive environment for mergers and acquisitions, driven by long-term state 
investment, a comparatively stable macroeconomic backdrop, and continued interest in energy, 
infrastructure, financial services, logistics, technology, healthcare and consumer-facing sectors. Although 
the market remains relationship-driven and regulatory processes can be highly transaction-specific, the 
legal framework is well established and increasingly sophisticated. For domestic and cross-border deals 
alike, the key considerations typically include the target’s place of incorporation, the identity of the 
regulator with jurisdiction over the target or the relevant industry, foreign ownership restrictions, creditor 
and shareholder protections, and whether the transaction could trigger competition clearance.  

4.1. Market Overview  
Qatar’s M&A market is shaped by the structure of the local economy and by the role of the state 
and state-linked entities in strategic sectors. Private M&A activity is commonly concentrated in 
Mainland limited liability companies and private shareholding companies, while public M&A 
involving listed entities is subject to a more formal securities law regime. Cross-border 
acquisitions are also influenced by Qatar’s continuing efforts to attract foreign investment, 
including the liberalisation introduced under the foreign investment regime in many sectors, while 
preserving restrictions or approval requirements in sensitive activities.  

In practice, the applicable M&A regime depends heavily on where the target is established and 
whether it operates in a regulated sector. Mainland companies are generally governed by the 
Commercial Companies Law and supervised principally by the MOCI. Listed companies are 
subject to the Qatar Financial Markets Authority rules and the Qatar Stock Exchange framework, 
while banks, insurers and other financial institutions may also require Qatar Central Bank 
involvement. Entities established in the Qatar Financial Centre or the free zone platforms are 



generally subject to the rules of those jurisdictions in addition to any Qatar-wide laws that may 
still apply, particularly competition law where the transaction may affect the Qatari market.  

4.2. Legal and Regulatory Framework  
The principal legislation governing M&A in Mainland Qatar is Law No. 11 of 2015 promulgating 
the Commercial Companies Law, as amended by Law No. 8 of 2021. It sets out the corporate 
mechanics for mergers, restructurings, shareholder approvals, creditor protection and the 
implementation of share-based or statutory merger structures. In broad terms, the law recognises 
merger by absorption and merger by amalgamation, and it requires the companies involved to 
comply with constitutional approval thresholds, registration requirements and, where relevant, 
procedures relating to valuation, issuance of shares and publication or notice to creditors.  

Where the transaction involves a listed company, the regulatory framework is significantly more 
detailed. In addition to the Commercial Companies Law, listed-company transactions are 
regulated by the Qatar Financial Markets Authority under Law No. 8 of 2012 and the QFMA’s 
Offering and Listing, and Mergers and Acquisitions Rules 2025. The Qatar Stock Exchange 
rulebook is also relevant, particularly in relation to disclosure, trading, market conduct and 
shareholder protections. For transactions involving banks, insurers and other licensed financial 
institutions, Law No. 13 of 2012 concerning the Qatar Central Bank and the regulation of financial 
institutions, together with QCB instructions, may require prior approval or supervisory 
engagement.  

Cross-border investors must also consider Law No. 1 of 2019 on the regulation of non-Qatari 
capital investment in economic activity, together with any sector-specific restrictions and licensing 
conditions. Although Qatar has expanded the scope for foreign ownership in many areas, certain 
activities remain subject to restrictions. In addition, entities established in special jurisdictions 
such as the Qatar Financial Centre, the Qatar Free Zones, Qatar Science and Technology Park 
and Media City Qatar are subject to their own incorporation and regulatory rules. Accordingly, a 
threshold question in any transaction is whether the deal is being implemented in Mainland Qatar, 
within a special jurisdiction, or across multiple regulatory platforms.  

4.3. Common Transaction Structures and Process  
Private acquisitions in Qatar are most commonly structured as share purchases. From a buyer’s 
perspective, a share acquisition may be more efficient where the objective is to preserve 
contracts, licences, employees and operational continuity, although the buyer will also assume 
the benefit and burden of the target’s existing legal position subject to the contractual risk 
allocation agreed with the seller. Asset deals are possible, but they can be more burdensome in 
practice because they often require the individual transfer or novation of key commercial 
arrangements, permits, employment relationships and real estate interests. Statutory mergers are 
also available where the parties seek a full combination through absorption into an existing 
company or through the formation of a new vehicle.  

The process generally includes legal, financial and regulatory due diligence; negotiation of the 
share purchase agreement, merger agreement or asset transfer documents; corporate approvals 
at board and shareholder level; third-party consent analysis; regulatory filings; and closing and 
post-closing implementation steps. Particular attention should be paid to constitutional transfer 
restrictions, pre-emption rights, change of control provisions, financing consents, employee 
matters and creditor rights. Where a statutory merger is being pursued, creditor notification and 
objection mechanics under the Commercial Companies Law should be analysed carefully, and 
the transaction timetable should reflect the required corporate and registration formalities.  

4.4. Competition Law and Merger Control  
Competition aspects are a central consideration in Qatari M&A. The applicable framework is Law 
No. 19 of 2006 on the Protection of Competition and the Prevention of Monopolistic Practices, 



together with its Executive Regulations issued by Ministerial Resolution No. 61 of 2008. The 
regime is enforced through the Competition Protection and Anti-Monopoly Practices Committee 
under the MOCI. In contrast to many merger control systems, Qatar’s competition regime is 
notable for the absence of clear quantitative turnover or market share thresholds in the legislation. 
Instead, the analysis focuses on whether a transaction may lead to “control” or “domination” of 
the relevant market, or otherwise restrict competition in Qatar.  

This qualitative approach means that merger control analysis in Qatar is often highly fact-
sensitive. Transactions involving acquisitions of shares, assets, management rights or joint 
control may require notification where they could create or strengthen a dominant position in the 
Qatari market. The regime may also extend to foreign-to-foreign transactions if they have a 
sufficient local nexus and are capable of affecting competition in Qatar. Because the boundaries 
of the notification test are not defined by published numerical safe harbours, parties usually 
undertake an early assessment of product market, geographic market, market position and 
commercial overlap, and it is prudent to build adequate time into the transaction timetable for any 
competition filing and clearance process before completion.  

As a practical matter, competition clearance should be considered at the outset of any deal with 
horizontal, vertical or conglomerate effects in Qatar. The law contemplates prior review of 
transactions that may result in domination, and parties should avoid taking implementation steps 
before the position is confirmed. The legislation also provides for limited exemptions in certain 
public interest or consumer welfare scenarios, but these should be approached cautiously and on 
the basis of specific advice. In the absence of extensive published decisional practice, early 
engagement and a carefully reasoned filing strategy remain especially important.  

4.5. Sector-Specific Approvals and Jurisdictional Considerations  
In addition to corporate and competition law issues, many transactions require approval from 
sector regulators. Financial institutions fall within the remit of the Qatar Central Bank, and listed 
entities are supervised by the Qatar Financial Markets Authority and the Qatar Stock Exchange. 
Depending on the target’s business, additional licensing bodies may also be relevant, particularly 
in regulated activities such as telecommunications, insurance, healthcare, education, transport, 
energy or media. Where the target operates in a free zone or special jurisdiction, the relevant 
platform authority will often have its own approval process for changes in shareholding or control.  

Jurisdictional analysis is therefore critical. A transaction involving a Mainland operating company 
may require MOCI filings and commercial registration updates, while a transaction involving a 
QFC entity will be shaped by the QFC’s own company law and regulatory architecture. In multi-
jurisdictional transactions, parties should map the approvals required in parallel and confirm 
whether the chosen acquisition structure is recognised consistently across the relevant 
frameworks. This is particularly important where the target group includes both Mainland and 
special-jurisdiction entities, or where regulated assets and licences sit in different vehicles.  

5. Employment 
The following is an overview of (i) the rules applicable in the State of Qatar for most private-sector 
employers under Law No. 14 of 2004 (Labour Law), and (ii) the separate employment regime that 
generally applies to entities licensed in the QFC under the QFC Employment Regulations (Regulation 
No. 10 of 2006, as amended). It also summarises common expatriate work authorisation and residency 
steps (entry/work visa, residence permit/Qatar ID, dependants), and the main labour-mobility concepts 
relevant to expatriates.  

NOTE: Public-sector employment, armed forces/police, and certain state-linked entities may be governed 
by separate laws and internal regulations. Domestic workers are governed primarily by Law No. 15 of 
2017 and related instruments. Zone-specific rules (e.g., Qatar Free Zones, QSTP) are not addressed in 
detail here. Immigration and residence administration ultimately sits with the State (primarily the Ministry 



of Interior), although QFC entities typically access streamlined government services through QFC 
client-affairs channels.  

• There are two main private-sector employment rulebooks: most “onshore” employers 
follow the Mainland Labour Law; QFC-licensed entities generally follow the QFC Employment 
Regulations and QFC dispute-resolution mechanisms.  

• Expatriate work and residence are separate from the employment contract: an 
employee typically needs (i) permission to enter for work, (ii) a residence permit/Qatar ID, and 
(iii) ongoing compliance with sponsor/employer and reporting obligations under Law No. 21 of 
2015 (Entry/Exit/Residence of Expatriates), as amended (including Law No. 19 of 2020).  

• Recent worker mobility reforms: Qatar removed the general “No Objection Certificate 
(NOC)” requirement for most job moves, subject to notice/procedural requirements and 
contractual obligations.  

• Minimum wage framework: Qatar introduced a universal minimum wage under Law No. 17 
of 2020 (basic wage plus food/accommodation allowances where not provided in kind) and 
strengthened wage-payment enforcement through mechanisms such as the Wage Protection 
System.  

5.1. Legal framework and regulators (Mainland Qatar vs QFC)  
5.1.1. The Mainland private sector 

The primary statute is Law No. 14 of 2004 Promulgating the Labour Law (as amended). The 
Ministry of Labour administers key processes (e.g., standard employment contracts, labour 
complaints, inspections) and labour disputes are generally channelled through labour dispute 
resolution mechanisms established under State law.  

5.1.2. Qatar Financial Centre (QFC) 

The QFC is a special legal and regulatory platform established under the QFC Law (Law No. 7 of 
2005) with its own employment framework. Employment matters for QFC-licensed entities are 
primarily governed by the QFC Employment Regulations (Regulation No. 10 of 2006, as 
amended), administered and enforced by the Employment Standards Office (ESO).  

5.1.3. Immigration/residency overlay 

Regardless of whether the employment relationship is in the Mainland or in the QFC, expatriate 
entry, exit and residence are governed principally by Law No. 21 of 2015 (Entry, Exit and 
Residence of Expatriates) and its amendments, including Law No. 19 of 2020 which updated the 
legal basis for changing employer.  

5.1.4. Minimum wage 

A universal minimum wage was established by Law No. 17 of 2020, with public guidance 
confirming a minimum basic wage and mandatory food/accommodation allowances where not 
provided in kind.  

5.2. Mainland Labour Law — core employment standards  
5.2.1. Hiring, contracts and probation  

Written contract and essential terms: The Labour Law is contract-centric and expects the 
employment relationship to be documented in writing with core terms such as role, wage, and 
duration. Where a written contract is missing, the worker may be able to prove the relationship 
and entitlements by other evidence, but employers should treat written documentation as a 
baseline compliance requirement.  



Probation: The Labour Law permits a probation period (commonly up to six months). During 
probation, notice rules differ from post-probation employment; practical guidance commonly 
applied is at least one month’s notice for termination/resignation during probation, with additional 
notice expectations where the worker intends to leave Qatar. Employers should align offer letters, 
mobilisation timelines and HR policies with the statutory text and current Ministry practice.  

5.2.2. Working time, rest days, overtime and leave  

The Labour Law contains mandatory rules on working hours, weekly rest, overtime, annual leave, 
sick leave and maternity leave. These standards can vary by sector and role, and additional 
Ministry decisions (e.g., occupational heat-stress measures) may apply. Employers should 
ensure time-and-attendance, overtime approvals, and leave records are maintained and 
consistent with the contract and the Labour Law’s minimums.  

5.2.3. Wages, minimum wage, allowances and wage payment controls (WPS)  

Minimum wage: Qatar introduced a universal, non-discriminatory minimum wage under Law No. 
17 of 2020. Public guidance notes a minimum basic wage of QAR 1,000/month, plus 
employer-provided allowances of at least QAR 500/month for accommodation and QAR 
300/month for food where the employer does not provide these in kind.  

Wage payment and enforcement: Employers are expected to pay wages on time and in 
accordance with the contract, with the Wage Protection System (WPS) used as a key compliance 
mechanism. Government statements around the 2020 reform package highlight strengthened 
penalties for wage non-payment and accommodation-standards violations. Employers should 
also control salary deductions and offsets so they are clearly permitted by law/contract and 
properly documented.  

5.2.4. Discipline, termination, end-of-service benefits and final settlement  

The Labour Law regulates termination of employment (by notice, by mutual agreement, for cause, 
and at expiry of fixed-term contracts), and sets minimum rules on notice and final settlement. 
Notice for indefinite contracts is often one month for employees with less than two years’ service 
and two months for employees with two years’ service or more (subject to the Labour Law text 
and contract provisions).  

End-of-service benefit (EOSB): Employees who complete at least one year of continuous 
service are typically entitled to an end-of-service gratuity calculated by reference to basic wage 
and length of service (a commonly cited baseline is three weeks’ basic wage per year of service, 
pro-rated for partial years), unless a statutory exclusion applies (e.g., certain cases of summary 
dismissal). Employers should confirm the precise calculation method against the Labour Law, 
current implementing decisions and the employment contract.  

5.2.5. Dispute resolution, inspections and penalties (overview)  

Mainland employment disputes commonly begin with a complaint process through the Ministry of 
Labour, with escalation to specialised labour dispute resolution channels where settlement is not 
reached. Employers should maintain complete personnel files (contracts, payroll/WPS records, 
attendance, leave, warnings) to support compliance and defend claims.  

5.3. Qatar Financial Centre Employment Regulations — core standards  
QFC-licensed entities and their employees are generally subject to the QFC Employment 
Regulations rather than the State Labour Law for employment-standards purposes. The 
regulations establish minimum standards (that cannot be waived), create the ESO, and cover 
matters such as contracts, probation, pay, leave, discrimination, whistleblowing, termination and 
end-of-service.  

5.3.1. Application, contracts, probation and workplace policies  



The QFC Employment Regulations require written employment contracts and set minimum 
standards for terms such as probation, obligations, and (where relevant) restrictive covenants. 
They also impose record-keeping requirements and provide for the ESO’s role in administering 
and enforcing standards.  

5.3.2. Non-discrimination and whistleblowing  

The QFC Employment Regulations include an express prohibition on discrimination and contain 
whistleblowing provisions designed to protect employees who raise concerns in accordance with 
the regulations. Employers should align equal-opportunity policies, grievance channels, and 
investigation procedures with these minimum standards.  

5.3.3. Working time, leave and payment of salary  

The regulations set baseline rules for pay practices and leave entitlements, and require that salary 
be paid in accordance with the contract and regulatory minimum standards. HR teams should 
ensure payroll practices and benefit design (including variable compensation, allowances and 
deductions) are consistent with the QFC rules and any applicable State-level requirements that 
continue to apply to the employer (e.g., immigration formalities).  

5.3.4. Termination, end-of-service and dispute routes  

The QFC Employment Regulations provide for termination with notice and termination without 
notice in defined circumstances, and include end-of-service provisions. Employment disputes 
may be handled administratively through the ESO and/or through the QFC’s dispute-resolution 
institutions (including the Qatar International Court and Dispute Resolution Centre), depending 
on the issue and procedure.  

5.3.5. Expatriate work authorisation and residency requirements (including QFC processes)  

Employment compliance for expatriates in Qatar requires managing both the employment 
contract and the immigration/residency lifecycle. The principal statute is Law No. 21 of 
2015 (Entry, Exit and Residence of Expatriates), as amended (including Law No. 19 of 2020). 
Employers (or authorised service providers) typically manage government interactions, while the 
employee must provide documents, attend medical/biometric appointments, and comply with 
residence/ID requirements.  

5.3.6. Typical onboarding flow for an expatriate employee  

• Offer and contract documentation: issue an offer and prepare a compliant contract 
(Mainland Labour Law template/requirements or QFC Employment Regulations, as 
applicable).  

• Work entry / working visa process: obtain the appropriate work entry permission (often 
called a “work visa/working visa” or “labour approval” step) before the employee travels, 
unless the hire enters on a permitted alternative basis and converts in-country.  

• Arrival and commencement controls: ensure the employee’s role, location and start date 
match the immigration approval and licence scope.  

• Medical fitness test: complete required medical examinations after arrival.  

• Biometrics/fingerprinting: complete fingerprinting and biometric registration.  

• Residence permit (RP) and Qatar ID (QID): apply for and issue/renew the RP/QID within 
the required timeframe and keep the employee’s details updated (e.g., passport renewals).  

• Payroll setup and wage compliance: open salary payment channels and ensure WPS and 
minimum-wage/allowance requirements are met.  



• Ongoing compliance: track RP expiry, role changes, secondments and travel; implement 
exit/cancellation procedures at end of employment.  

QFC note: QFC entities often process steps such as labour approval, working visas, and 
residence permits through QFC client-affairs services, with procedures set out in the QFC 
immigration service guide.  

5.3.7. Dependants (family sponsorship) — practical considerations  

Expatriate residents may sponsor eligible dependents (commonly spouse and children) for residence in 
Qatar, subject to Ministry of Interior requirements that often include profession/salary thresholds, suitable 
accommodation, and attested civil-status documents (e.g., marriage and birth certificates). After 
dependants enter Qatar, the process generally mirrors the employee RP flow (medical/biometrics where 
applicable, then QID issuance/renewal). Applicants should confirm current requirements and any 
temporary operational restrictions at the time of application.  

5.3.8. Mobility, change of employer and exit formalities (high level)  

• Change of employer: Law No. 19 of 2020 amended the legal framework so an expatriate 
worker can change employer in accordance with established procedures at the competent 
ministry (labour authority), replacing earlier sponsor-consent concepts for most cases.  

• Exit and travel: Law No. 21 of 2015 sets rules for entry/exit and related notifications, including 
processes to address objections to exit in defined scenarios.  

• Practical point: Immigration processes and Ministry practice evolve; employers should build 
a standard offboarding checklist (RP cancellation, final settlement, return of company 
property, and any repatriation arrangements) and confirm the latest portal requirements.  

6. Intellectual Property 
Qatar has developed a modern and increasingly sophisticated intellectual property regime designed to 
protect innovation, brand value, creative output, and commercially sensitive information. For businesses 
entering the Qatari market, as well as for founders, technology companies, content owners, and rights 
holders already operating in the State, intellectual property protection should be treated as a core legal 
and commercial priority. In practice, the Qatari framework combines domestic legislation with 
international treaty commitments, while administrative responsibility is centred largely within the MOCI 
through its Intellectual Property Rights Protection Department. 

6.1. The Legal Framework 
The protection of intellectual property in Qatar is governed by a set of principal statutes rather 
than a single consolidated code. The most commonly referenced laws include Law No. 7 of 2002 
on the Protection of Copyright and Neighbouring Rights, Law No. 9 of 2002 concerning 
Trademarks, Trade Names, Geographical Indications and Industrial Designs, Law No. 30 of 2006 
governing patents, and Law No. 10 of 2020 concerning the protection of drawings and industrial 
designs. Trade secrets protection is also recognised within Qatar’s broader unfair competition 
and confidential information framework. From an administrative perspective, the MOCI is a central 
role in receiving and processing applications, maintaining registers, and supporting enforcement 
against infringement. 

6.2. Copyright and Related Rights 
Under Qatari law, copyright protection generally arises automatically upon the creation of an 
original work, without the need for registration as a condition of subsistence. Protected subject 
matter includes literary, artistic, musical and audiovisual works, as well as software and other 
qualifying original expressions. As in many jurisdictions, copyright does not protect abstract ideas, 
methods, principles, or bare facts; rather, it protects the original form of expression. The law also 



recognises moral rights, which are particularly important in civil law systems and may include the 
right of attribution and the right to object to certain prejudicial modifications of a work. 

As a general rule, economic rights in copyright endure for the life of the author plus 50 years 
following death, with special rules applying to joint works, anonymous works, collective works, 
and certain neighbouring rights. Although registration is not ordinarily required to establish 
protection, evidentiary registration or recording may still be useful from an enforcement 
perspective, particularly where authorship, ownership, or date of creation may later become 
disputed. Businesses should also address ownership contractually, especially in relation to 
employee-created works, commissioned materials, software development, marketing content, 
and collaborative projects. 

6.3. Trademarks, Trade Names and Brand Protection 
Trademark protection in Qatar is fundamentally registration-based. A registrable mark may 
include a name, logo, symbol, device, or other distinctive sign capable of distinguishing the goods 
or services of one undertaking from those of another, subject always to statutory restrictions and 
public policy considerations. For most businesses, registration is the primary mechanism by which 
exclusive rights are secured and enforced. This makes early filing particularly important for foreign 
investors and regional businesses seeking market entry, distribution arrangements, franchising 
opportunities, or product launches in Qatar. 

A trademark registration in Qatar is generally valid for 10 years from the filing date and may be 
renewed for further equivalent periods. As a practical matter, rights holders should also monitor 
use requirements and the potential exposure of registrations to non-use challenges if a mark is 
not used within the relevant statutory period. Clearance searches before filing remain advisable, 
particularly where a proposed mark may conflict with earlier rights, Arabic-language equivalents, 
transliterations, or existing local registrations. From a transactional standpoint, businesses should 
ensure that ownership of marks is aligned with the operating structure of the group, and that 
licences, distributorships, and coexistence arrangements are properly documented. 

6.4. Patents and Invention Protection 
Patent protection in Qatar is available for inventions that satisfy the applicable legal criteria, 
typically including novelty, inventive step, and industrial applicability. Patent rights are of particular 
relevance to technology companies, pharmaceutical and life sciences businesses, industrial 
manufacturers, engineering firms, and research-led ventures. Because patentability can be lost 
through premature disclosure, inventors and companies should approach public presentations, 
investor discussions, research collaborations, and procurement processes with care and with 
appropriate confidentiality protection in place. 

Qatar is a member of the Patent Cooperation Treaty, which is significant for international 
applicants seeking to preserve options across multiple jurisdictions. Nevertheless, businesses 
should not assume that an international filing strategy automatically resolves local protection 
issues; local procedural requirements, filing deadlines, documentary formalities, and translation 
requirements can materially affect the outcome. Patent strategy in Qatar should therefore be 
coordinated with broader regional filings and commercial objectives, including manufacturing 
location, distribution footprint, licensing plans, and the realistic need for enforcement. 

6.5. Industrial Designs 
Industrial design protection is an important but sometimes overlooked component of IP strategy 
in Qatar. It is particularly relevant for businesses whose competitive advantage lies in the visual 
appearance of products, packaging, consumer goods, furniture, fashion items, technical 
equipment, or product interfaces. The governing framework has developed in recent years, 
including specific legislation directed to drawings and industrial designs. Registration is generally 
the key to obtaining enforceable rights, and applicants should ensure that any public disclosure, 



market testing, catalogue circulation, or digital launch is timed carefully so as not to prejudice 
protectability. 

6.6. Trade Secrets and Confidential Information 
Not all commercially valuable intellectual assets are suited to registration. In many cases, 
protection is best achieved through confidentiality and trade secret measures. This may include 
source code, algorithms, customer data, pricing methods, technical know-how, recipes, 
manufacturing processes, internal business methods, and unpublished commercial strategies. In 
Qatar, effective trade secret protection depends not only on the legal framework, but also on the 
steps taken by the owner to preserve secrecy. Courts and regulators are typically more receptive 
when a business can show a clear confidentiality architecture, including non-disclosure 
agreements, access controls, internal policies, secure document handling, and carefully drafted 
employment and consultancy contracts. 

6.7. Registration and Administrative Practice 
In administrative terms, the MOCI, through its Intellectual Property Rights Protection Department, 
has a central role in processing applications, maintaining records, and supporting rights protection 
across several categories of intellectual property. Applicants should expect documentary and 
procedural requirements to matter. In cross-border matters, this often includes legalised or 
authenticated corporate documents, powers of attorney, assignment instruments, and Arabic 
translations where required. Timing, classification, and consistency of ownership details are 
frequently decisive, particularly for portfolio management and later enforcement. 

6.8. Enforcement and Remedies 
Intellectual property rights in Qatar may be enforced through a combination of administrative, civil, 
and, in some cases, criminal channels, depending on the right in question and the nature of the 
infringement. Administrative complaints may be appropriate in counterfeit, unauthorised use, and 
certain marketplace or commercial registration disputes. Civil proceedings may be available for 
injunctive relief, seizure measures where permitted, damages, and other relief. In serious cases, 
particularly where counterfeiting or willful infringement is involved, criminal sanctions may also 
arise under the applicable legislation. 

From a practical perspective, successful enforcement usually depends on advance preparation. 
Rights holders should maintain a complete evidentiary record of ownership, registration 
certificates, chain of title documents, proof of use, dated copies of infringing material, and a clear 
internal escalation process. Customs-related strategies, market monitoring, online surveillance, 
distributor controls, and contractual audit rights can all strengthen the enforcement position. In 
cross-border disputes, coordination between Qatar filings and wider regional or international 
portfolios is often necessary to preserve leverage and commercial consistency. 

6.9. International and Regional Context 
Qatar’s intellectual property system should be understood in light of its international treaty 
commitments and its broader policy objective of supporting a knowledge-based economy. Qatar 
is a member of the World Intellectual Property Organization and participates in major international 
frameworks, including the Paris Convention, the Berne Convention, the TRIPS Agreement, and 
the Patent Cooperation Treaty. These commitments influence substantive standards and 
procedural expectations, and they are particularly relevant to foreign applicants seeking priority 
rights, reciprocal treatment, and a more predictable protection environment. Businesses with 
cross-border portfolios should also track ongoing regional and treaty-related developments 
affecting trademark filing pathways and enforcement practice. 

7. Data Protection and Privacy 
 



This section provides an overview of the principal data protection and privacy laws, regulations, and 
guidance applicable in the Mainland (Qatar) and in the QFC. Although both regimes address the 
collection and use of personal data, they are distinct legal frameworks with different regulators, 
compliance expectations, and enforcement mechanisms. Businesses operating in or into Qatar should 
therefore assess at the outset whether they are subject to the Mainland regime, the QFC regime, or 
both, and structure their privacy governance accordingly.  

7.1. The Mainland  
The primary data protection statute in the Mainland is Law No. 13 of 2016 on Protecting Personal 
Data Privacy, commonly referred to as the Personal Data Privacy Protection Law (PDPPL). The 
PDPPL is the cornerstone of the Mainland’s general privacy framework and applies to personal 
data that is processed electronically, collected or extracted in preparation for electronic 
processing, or processed through a combination of electronic and traditional means. It is 
supplemented by guidance issued by the Ministry of Communication and Information Technology 
(Ministry) compliance and data protection function and by cybersecurity-related guidance issued 
by the National Cyber Security Agency. Together, these materials establish the core legal and 
practical framework for organisations handling personal data in the Mainland.   

7.1.1. Constitutional and Related Legal Sources  

Privacy protection in the Mainland does not rest solely on the PDPPL. The broader legal 
landscape includes constitutional protections for private life and a number of related statutes that 
interact with privacy and information governance. In practice, organisations should consider the 
PDPPL alongside the Cybercrime Prevention Law, the Electronic Transactions and Commerce 
Law, telecommunications rules, sector-specific confidentiality obligations, employment-related 
duties, and any regulator-issued circulars or standards applicable to the relevant industry, as well 
as certain provisions of the Penal Code. This broader context matters particularly in cases 
involving cybersecurity incidents, online communications, monitoring, electronic contracting, 
digital evidence, and regulated sector record-keeping.  

7.1.2. Scope and Key Concepts  

The PDPPL applies broadly to personal data relating to an individual whose identity is determined 
or reasonably determinable from that data alone or in combination with other information. 
Processing is defined widely and captures virtually the full data life cycle, including collection, 
recording, organisation, storage, adaptation, use, disclosure, transfer, erasure, destruction, and 
cancellation. The law distinguishes between the person who determines the purposes and means 
of processing (the controller) and the person who processes data on the controller’s behalf (the 
processor). As a practical matter, the law is designed to cover most commercial and institutional 
uses of personal data where technology is involved. It does not apply to purely personal or family 
use, and some public-sector statistical activities may also be treated separately under the relevant 
legal framework.  

7.1.3. Core Principles, Lawful Basis, and Transparency  

The PDPPL is built around familiar privacy principles, including transparency, honesty, respect 
for human dignity, and limitation of processing to lawful and legitimate purposes. In many cases, 
consent is a central condition for processing personal data, and organisations are generally 
expected to inform individuals of the identity of the controller, the purposes of processing, the 
nature of the data collected, and the rights available to the individual. The law also reflects 
principles of necessity and proportionality: personal data should not be processed in a manner 
incompatible with the stated purpose, nor should organisations collect more data than is 
reasonably required for that purpose. In practice, privacy notices, internal data maps, retention 
schedules, and documented processing purposes are important compliance tools under the Qatar 
regime.  



 

7.1.4. Sensitive Personal Data and Special Cases  

The PDPPL contemplates heightened protection for certain categories of information, including 
data concerning children, health status, religious beliefs, and criminal matters. Processing 
involving such information requires particular care and should be assessed carefully against 
applicable law, guidance, and sector-specific obligations. In a compliance program, this typically 
means identifying sensitive datasets in advance, limiting access on a need-to-know basis, 
documenting the lawful basis for processing, and applying enhanced security and governance 
controls. Organisations engaging in employee monitoring, health-related services, fintech 
analytics, education technology, or biometric-enabled security should pay particular attention to 
this aspect of the regime.  

7.1.5. Individual Rights  

Individuals are granted a set of rights in relation to their personal data. These include, in broad 
terms, the right to be informed, the ability to object in certain circumstances, the right to withdraw 
consent, and the right to request correction, update, or deletion where the legal conditions are 
met. The law also contemplates notifying individuals when their data processing or its 
consequences materially affect them. For businesses, these rights translate into operational 
obligations: organisations should establish intake channels for privacy requests, verify the 
requester’s identity appropriately, assess whether any legal exceptions apply, document the 
response, and ensure that downstream processors or service providers can support compliance 
within a reasonable timeframe.  

7.1.6. Controller and Processor Obligations  

Controllers bear primary responsibility for compliance under the PDPPL and must ensure that 
personal data is processed only for lawful purposes and in a manner consistent with the law. 
Although processors act on the controller’s instructions, they also have important compliance 
responsibilities, particularly regarding confidentiality and security. In practical terms, organisations 
should implement internal governance measures such as role allocation, vendor due diligence, 
written data processing terms, access controls, retention and destruction rules, incident response 
procedures, and staff training. Businesses should also maintain records or internal inventories 
sufficient to explain what categories of personal data they hold, why they hold it, how long they 
keep it, and with whom it is shared.  

7.1.7. Security, Incident Management, and Direct Marketing  

The Mainland regime places emphasis on protecting personal data against loss, damage, 
unauthorised access, misuse, alteration, or disclosure. Organisations are expected to adopt 
appropriate technical and organisational safeguards proportionate to the nature of the data and 
the risks involved. The PDPPL also addresses personal data breaches and contemplates 
notification obligations to the competent authorities and, in appropriate cases, to affected 
individuals. In addition, the law contains specific controls on direct electronic marketing, requiring 
organisations to be careful with promotional messaging sent electronically. Businesses should 
therefore review consent language, unsubscribe mechanisms, campaign suppression lists, and 
internal escalation paths for suspected incidents or complaints.  

7.1.8. Cross-Border Data Transfers  

Cross-border data flows are expressly regulated. In broad terms, organisations transferring 
personal data outside Qatar should ensure that the recipient jurisdiction or transfer arrangement 
provides an appropriate level of protection and that the transfer is consistent with the purposes 
for which the data was originally collected. Depending on the circumstances, organisations may 
need to rely on consent, necessity, contractual measures, internal governance arrangements, or 
another recognised basis under the law or applicable guidance. As a practical matter, transfer 



mapping, intra-group transfer documentation, cloud-vendor review, and localisation assessments 
are important steps, especially for multinational groups using shared HR, CRM, security, or 
analytics platforms hosted outside Qatar.  

7.1.9. Regulator, Guidance, and Enforcement  

Responsibility for implementation and oversight under the PDPPL sits with the competent 
governmental function designated under the law, and the compliance framework has been 
supplemented by implementation guidance published by the Ministry’s compliance and data 
protection department and other relevant state bodies. Non-compliance may expose 
organisations and individuals to regulatory action and, in some circumstances, criminal or 
administrative sanctions. Although enforcement practice in Qatar has developed gradually, the 
direction of travel is clear: regulators expect organisations to be able to demonstrate 
accountability, not merely assert it. For that reason, documentary evidence of compliance, 
including policies, notices, contracts, assessments, and incident logs, is particularly important.  

7.2. The Qatar Financial Centre  
The QFC has its own standalone data protection framework, separate from the Mainland regime. 
The principal instruments are the QFC Data Protection Regulations 2021 and the QFC Data 
Protection Rules 2021, which came into force in June 2022 and replaced the earlier 2005 regime. 
The QFC framework is administered by the QFC Data Protection Office, an independent 
institution within the QFC responsible for guidance, oversight, complaints, and investigations. For 
firms established in the QFC, the QFC regime is not merely a local supplement; it is the primary 
privacy framework governing processing within the QFC jurisdiction.  

7.2.1. Scope and Territorial Reach  

The QFC regime applies to controllers and processors established in the QFC and, in some 
circumstances, to processing activities outside the QFC where there is a continuing operational 
connection to a QFC-established entity. The regime uses concepts that are recognisably aligned 
with international privacy standards, including controller, processor, personal data, and sensitive 
personal data. This means that firms licensed or registered in the QFC should assess data 
protection obligations at the level of business operations, shared services, outsourcing, and intra-
group arrangements rather than assuming that only data physically stored within the QFC falls 
within scope.  

7.2.2. Principles, Lawful Processing, and Transparency  

The QFC Regulations 2021 adopt a modern principles-based model. Personal data must be 
processed lawfully, fairly, and transparently; collected for specified and legitimate purposes; kept 
adequate, relevant, and limited to what is necessary; maintained accurately; retained no longer 
than necessary; and protected with appropriate security measures. The framework also imposes 
detailed transparency obligations, requiring controllers to provide clear information to data 
subjects about the identity of the controller, purposes of processing, legal basis, recipients, 
transfers, retention, rights, and complaint channels. These requirements push QFC firms toward 
more mature privacy documentation and governance than a minimal notice-based approach 
would achieve.  

7.2.3. Data Subject Rights  

The QFC regime provides a more granular catalogue of data subject rights than the Mainland 
PDPPL. In addition to access and rectification, individuals may have rights to erasure, objection, 
restriction of processing, and data portability. The QFC Regulations also address automated 
individual decision-making, including profiling, and protect individuals from certain solely 
automated decisions that produce legal or similarly significant effects. As a result, QFC firms 
should ensure that privacy rights procedures are documented, timed, and operationally integrated 
with human resources, client onboarding, vendor management, and technology functions.  



7.2.4. Accountability, Governance, and Risk Assessment  

The QFC framework places strong emphasis on accountability. Controllers must be able to 
demonstrate compliance with the data protection principles, and processors are subject to direct 
obligations in relation to security, confidentiality, and acting only on documented instructions. The 
regime also contemplates structured governance tools such as data protection impact 
assessments in higher-risk scenarios, robust processor contracts, and appropriate technical and 
organisational measures. Depending on the scale and sensitivity of processing, firms may also 
need designated internal privacy leadership and escalation routes. In practical terms, this makes 
the QFC framework particularly relevant to financial services groups, professional firms, digital 
platforms, and outsourced service providers with complex data flows.  

7.2.5. International Transfers  

The QFC Regulations include a structured framework for transfers of personal data outside the 
QFC. Transfers may proceed where the destination ensures an adequate level of protection or 
where other recognised safeguards or derogations apply. In practice, this means that QFC entities 
should pay close attention to transfer mechanisms, contractual safeguards, and the actual 
operational realities of vendor or affiliate access to personal data. Cloud outsourcing, regional 
service centres, global compliance screening tools, and customer relationship management 
platforms are all common areas where transfer analysis is required.  

7.2.6. Supervision and Enforcement  

The QFC Data Protection Office plays a central supervisory role. It issues guidance, supports 
firms in understanding the regime, receives complaints, and investigates suspected 
contraventions. The QFC framework provides for enforcement action and sanctions, which may 
include administrative measures and financial penalties depending on the nature and seriousness 
of the breach. Because the QFC regime is more explicitly aligned with international accountability-
based models, firms should expect the regulator to focus on demonstrable governance maturity, 
documented risk analysis, responsiveness to data subject rights, and disciplined incident 
management.  

8. Disclaimer 
This article is a general overview for information purposes and does not constitute legal advice. 
Qatar’s laws, ministerial decisions, and administrative practices change, and proper legal advice 
should be sought from qualified counsel and, where relevant, the competent authorities prior to 
making any business decisions or undertaking activities.   

 


	Qatar_Sultan Al-Abdulla & Partners.pdf
	Doing Business in Qatar.pdf
	1.1. Geography
	Qatar is a peninsula projecting northward into the Arabian Gulf from the eastern side of the Arabian Peninsula. Its only land border is with Saudi Arabia to the south, while the rest of the country is framed by coastline, shallow Gulf waters, ports, o...
	The geography is commercially important. Qatar’s position between major Asian, European and African trade corridors has supported the rise of Hamad International Airport as a global aviation hub and Hamad Port as the country’s principal maritime gatew...
	For business visitors, the practical geography is relatively straightforward: most corporate, government and diplomatic activity is concentrated in Greater Doha, including the West Bay, Msheireb, Lusail, The Pearl, Education City, Ras Abu Aboud and ar...

	1.2. Land Area
	Qatar is small in land area but highly urbanised and infrastructure-intensive. Qatar’s National Planning Council’s Qatar Atlas states that the total land area is approximately 11,636.8 square kilometres based on census-zone calculations.
	This limited land area has several business consequences. First, location decisions are unusually strategic: transport links, industrial zoning, port access, airport access, labour accommodation, utilities and government approvals can materially affec...

	1.3. Geographical Coordinates
	Qatar’s commonly cited geographical coordinates are approximately 25 30′ north latitude and 51 15′ east longitude. These coordinates place the country in the Middle East, on the Arabian Gulf, east of Bahrain and Saudi Arabia, west of the United Arab E...
	The coordinates matter for commerce because they place Qatar within a short flight radius of major Gulf, Levant, South Asian and East African markets, and within the global operating network of Qatar Airways. They also place the country in a hot deser...

	1.4. Population
	Qatar’s population is distinctive because it is large relative to the citizen population, heavily urban, and dominated by expatriate workers. The National Planning Council’s statistical indicators recorded a population inside Qatar of 3,370,611 in Mar...
	For business, the demographic structure is one of Qatar’s defining market characteristics. The consumer base includes Qatari nationals, long-term expatriate professionals, lower- and middle-income expatriate workers, regional visitors and internationa...
	Population concentration is another important feature. Doha and its surrounding municipalities account for the overwhelming share of economic activity. The result is a dense business ecosystem: ministries, courts, regulators, banks, corporate headquar...

	1.5. Climate
	Qatar has a hot desert climate, with long, very hot summers and short, mild winters. Summer temperatures can be extreme, particularly from June to September, when outdoor work, construction schedules, logistics operations and staff welfare require car...
	The climate shapes commercial life in practical ways. Construction and infrastructure projects must plan for heat stress, hydration, protective equipment and summer working restrictions. Retail, hospitality and leisure businesses are highly seasonal: ...
	Qatar’s climate also intersects with national strategy. Environmental sustainability, water security, energy efficiency and climate-resilient infrastructure are prominent themes in public policy and major development projects. The country’s dependence...

	1.6. Religion
	Islam is the state religion of Qatar. The Permanent Constitution provides that Qatar is an independent sovereign Arab state, that its religion is Islam, and that Sharia is a main source of legislation. This constitutional identity is visible in public...
	For business audiences, the practical point is not merely religious affiliation but how Islamic norms shape the rhythm of commercial life. Friday is the principal congregational prayer day, and many businesses either close or operate reduced hours. Ra...
	Qatar is also home to a large expatriate population and a wide range of faith communities. The country’s public culture remains conservative by Western standards, particularly in relation to dress, public conduct, alcohol, family matters and religious...

	1.7. Time Zone
	Qatar observes Arabia Standard Time, UTC+3, throughout the year. The country does not use daylight saving time. This gives Qatar a stable time position for scheduling: during northern-hemisphere summer, Doha is typically two hours ahead of London; dur...
	For regional business, Qatar’s UTC+3 time zone aligns closely with Saudi Arabia, Kuwait and Bahrain, and is one hour behind the United Arab Emirates and Oman. This makes cross-GCC scheduling relatively simple, although Qatar’s Sunday-to-Thursday worki...

	1.8. Official Language
	Arabic is the official language of Qatar under the Constitution. Government laws, decrees, official notices, court filings, notarial processes and many regulatory communications are issued or controlled in Arabic. Where bilingual documentation is used...
	English is nevertheless widely used in commerce, finance, energy, hospitality, aviation, education, technology and professional services. Most international businesses can operate day-to-day in English, and many contracts, board materials, pitch docum...
	The practical recommendation for businesses is to build bilingual capability into important workflows. This includes using reliable legal translation, ensuring names are consistent across Arabic and English records, checking transliterations in corpor...

	1.9. Currency
	Qatar’s currency is the Qatari riyal, abbreviated QAR or QR. It is divided into 100 dirhams. The Qatar Central Bank maintains a fixed exchange-rate policy against the U.S. dollar, with the formal parity at QR 3.64 per US$1. The central bank’s publishe...
	For business planning, the dollar peg is highly significant. Qatar’s principal export revenues, especially LNG and other hydrocarbons, are closely linked to U.S.-dollar markets. The peg provides currency stability for importers, contractors, lenders, ...
	Cash remains accepted, but Qatar is a highly card-friendly and increasingly digital-payments market. Corporate banking is sophisticated, and international banks, local banks, Islamic banks and exchange houses all play roles in payments and treasury. F...

	1.10. Business Hours
	Business hours in Qatar vary by sector, season and ownership. The statutory baseline under Qatar labour law is generally a maximum of eight hours per day and 48 hours per week for adult employees, with reduced hours during Ramadan. In practice, many p...
	Retail and hospitality operate on different timings. Shopping malls, restaurants, hotels, entertainment venues and tourist attractions often open later and close later, particularly on weekends and during major events. During Ramadan, restaurants, hot...
	Executives should also factor in the administrative calendar. Government departments, ministries, immigration counters, notaries, banks and courts may have different working hours, especially during Ramadan and around Eid holidays. For transactions wi...

	1.11. Weekends
	Qatar’s normal weekend is Friday and Saturday. The mainstream corporate working week is therefore Sunday to Thursday. Friday carries particular religious and social importance because of Friday prayers, family gatherings and the general slowing of com...
	This weekend structure has important implications for international business. A company dealing with both Qatar and Monday-to-Friday markets effectively has a four-day overlap with many Western counterparties, from Monday through Thursday. Sunday can ...
	For project management, the Friday-Saturday weekend affects site schedules, shipping documents, banking cut-offs, client approvals, tender timetables and legal deadlines. Businesses should make sure that contracts define business days carefully, parti...

	1.12. Infrastructure
	Qatar’s infrastructure is one of the country’s strongest business assets. Over the past two decades, the state has invested heavily in airports, ports, roads, rail, utilities, telecommunications, stadiums, hospitals, education districts, cultural inst...
	Aviation is anchored by Hamad International Airport, the home hub of Qatar Airways. The airport reported 54.3 million passengers in 2025, with 282,975 aircraft movements and 2.59 million tonnes of cargo. Its role is not limited to passenger travel: it...
	Maritime infrastructure is led by Hamad Port, Qatar’s principal commercial port and a major enabler of supply-chain resilience. Public reporting states that the port is expected to have capacity of more than 7.5 million TEUs annually upon completion o...
	Urban mobility has improved materially through the Doha Metro, road upgrades and bus services. The Metro connects the airport to major cultural, tourist and business districts and provides air-conditioned stations and frequent services. It is particul...
	Digital infrastructure is also a strategic priority. Qatar’s official e-government portal, Hukoomi, provides access to public services for residents, businesses and visitors, while the country has invested in broadband, data connectivity, cloud, cyber...

	1.13. Country Code
	Qatar’s international telephone country code is +974. Domestic phone numbers are generally dialled without an area code in the modern numbering system, and mobile and landline numbers are widely used for business communications, government services, b...
	For companies entering the market, telecommunications setup is more than an administrative detail. Local mobile numbers are often needed for banking, government portals, immigration processes, delivery platforms, customer service, two-factor authentic...

	1.14. Public Holidays
	Qatar’s public holiday calendar combines fixed national holidays, sector-specific holidays and Islamic holidays that depend on the Hijri lunar calendar and official moon-sighting announcements. The General Secretariat of the Council of Ministers lists...
	Public holidays have practical consequences for almost every business function. Government offices close or operate on holiday schedules, banks may have reduced processing, courts and ministries pause routine matters, and private-sector staffing may b...

	2.1. Foundations of Qatar’s Legal Order
	Qatar’s legal framework combines civil-law style legislation with constitutional principles and, in specific fields, Sharia-based rules. In practice, most commercial and civil disputes are determined by codified statutes (for example, civil, commercia...
	A distinguishing feature of Qatar’s dispute-resolution landscape is the existence of the Qatar International Court and Dispute Resolution Centre (QICDRC), which operates within the framework of the Qatar Financial Centre (QFC), as a separate parallel ...

	2.2. The Mainland Court System (State of Qatar)
	The Mainland judiciary is overseen administratively by the Supreme Judicial Council and comprises courts of general jurisdiction organised broadly into three tiers: the Court of First Instance, the Court of Appeal and the Court of Cassation. Proceedin...
	2.2.1. Court of First Instance and Specialised Courts/Circuits
	The Court of First Instance hears cases at first instance across a broad range of subject-matter. In practice, the first-instance level is organised into specialised courts or circuits that deal with particular categories of disputes. The precise allo...
	 Civil Court: civil disputes (including many contractual and tort claims) and related interlocutory applications.
	 Criminal Court: prosecution of offences and related criminal proceedings.
	 Family/Personal Status Courts: matters such as marriage, divorce, custody and inheritance, with Sharia principles playing a central role for Muslim parties.
	 Investment and Trade Court (often referred to as the “Investment Court”): a specialist forum for commercial disputes, commonly including corporate, banking, construction and other business-related matters.
	 Administrative Circuits: challenges and disputes involving administrative decisions (subject to the scope set by applicable legislation).
	 Enforcement Court/Judge: execution of judgments and orders, including enforcement measures against assets.

	2.2.2. Court of Appeal
	The Court of Appeal reviews judgments from the first-instance courts/circuits. Appeals are generally concerned with errors of law and fact as presented in the case record and written submissions. The appellate level is typically organised into divisio...

	2.2.3. Court of Cassation
	The Court of Cassation is the highest court in the Mainland judiciary. It generally hears challenges on points of law (cassation) against judgments of the Court of Appeal and, in certain cases, other final decisions as permitted by law. The Court of C...


	2.3. The Qatar Financial Centre
	The QFC was established by Qatari legislation as a distinct legal and regulatory environment aimed at facilitating international business. It operates “parallel to but separate from” Mainland law for in-scope activities, offering a common-law oriented...
	2.3.1. QFC Civil and Commercial Court (the “QFC Court”)
	The QFC Civil and Commercial Court hears civil and commercial disputes within its jurisdiction, including matters involving QFC-registered entities and other disputes that fall within the scope conferred by QFC legislation and the parties’ arrangement...

	2.3.2. QFC Regulatory Tribunal
	The QFC Regulatory Tribunal is a specialist appellate body that hears appeals and complaints against certain decisions of QFC institutions (for example, regulatory and licensing decisions). It provides an independent route for challenging administrati...

	2.3.3. Interaction with the Mainland Courts
	The Mainland courts and the QFC courts operate as separate systems. For parties doing business in or with QFC entities, jurisdiction clauses and the nature of the underlying transaction can be decisive in determining the appropriate forum. QFC judgmen...


	2.4. Arbitration in Qatar
	Arbitration is widely used in Qatar for construction, infrastructure, energy, joint ventures and other commercial disputes. Parties can arbitrate under the Mainland’s arbitration law, or—where appropriate—under the QFC’s arbitration framework. Qatar i...
	2.4.1. Mainland Arbitration: Law No. 2 of 2017 (Civil and Commercial Arbitration Law)
	Qatar’s standalone arbitration statute is Law No. 2 of 2017 issuing the Law of Arbitration in Civil and Commercial Matters. The law modernised the prior arbitration provisions in the Civil and Commercial Procedures Law and is broadly aligned with the ...
	 Scope and application: applies to arbitrations seated in Qatar, and may also apply where parties to an international arbitration seated abroad agree to apply it.
	 Party autonomy: recognises arbitration agreements in writing and supports the separability of the arbitration clause.
	 Tribunal constitution and procedure: sets default rules for appointment and challenge of arbitrators, with flexibility for parties to agree procedural rules (including institutional rules).
	 Interim measures: provides mechanisms for interim relief and court assistance, subject to the framework of the law and the competent court’s powers.
	 Set-aside (annulment): permits challenges to awards on limited grounds broadly comparable to the Model Law (for example, invalid agreement, due process defects, jurisdictional excess, or public policy).
	 Enforcement: establishes procedures for recognition and enforcement of awards, with refusal grounds that track well-known international standards.
	 State entities / administrative contracts: agreements to arbitrate certain administrative contract disputes may require specific governmental approval, which should be considered at contract stage.
	The arbitration law contemplates a “competent court” to support the arbitral process (for example, certain interim and supervisory functions, and recognition/enforcement). Depending on the parties’ agreement and the nature of the arbitration, the comp...


	2.4.2. Enforcement of Foreign and Domestic Awards: International Treaties
	Qatar acceded to the Convention on the Recognition and Enforcement of Foreign Arbitral Awards (the “New York Convention”) in 2002, which underpins the recognition and enforcement of foreign awards in Qatar (and Qatari awards abroad) across Convention ...

	2.4.3. Arbitration in the QFC: QFC Arbitration Regulations
	The QFC has its own arbitration framework under the QFC Arbitration Regulations (issued in 2005). Parties may choose the QFC as the seat of arbitration and thereby access a modern, English-language capable, common-law style supervisory court (the QFC ...


	3.1. Mainland Qatar
	For most international investors, the headline shift is Law No. 1 of 2019 on Regulating Non‑Qatari Capital Investment in the Economic Activity, which allows non‑Qatari investors to invest across economic sectors up to 100% foreign ownership, subject t...
	Equally important are the limits: Qatar retains restrictions for specific sectors—commonly cited exceptions include banking and insurance, commercial agency/distributorship activities, and the exploitation of natural resources—as well as any additiona...
	The Mainland is usually best for companies selling into the domestic market (B2B/B2C), operating multi-activity trading and services businesses, or requiring a traditional “onshore” presence with standard ministries and regulators. Mainland entities a...
	3.1.1. Foreign ownership rules on the Mainland
	Historically, many Mainland operating companies required a Qatari shareholder majority under the Commercial Companies framework. Today, Law No. 1 of 2019 creates a pathway for up to 100% foreign ownership for many activities, subject to the activity b...

	3.1.2. Mainland entity options
	 Limited Liability Company (LLC): The workhorse form for most operating businesses. An LLC is a separate legal person, typically used for trading, contracting and services. It offers limited liability and a flexible governance structure, but the owne...
	 Branch of a Foreign Company (project branch): Only permitted where a foreign parent is executing a specific contract in Qatar (frequently government or semi-government). A branch is not a separate legal entity; it is an extension of the parent, and ...
	 Representative / Trade Office: Used for market development, liaison, and non-revenue generating presence. This structure is usually limited in what it can do commercially (for example, it may not be able to invoice locally) but can be useful for ear...
	 Joint Venture (contractual JV): Often adopted for bid consortia or single-project collaborations. A contractual JV can allocate risk and responsibilities without forming a full new operating company. However, investors must still ensure the JV model...
	 Shareholding companies and other forms: For larger, capital-intensive or regulated businesses, Qatar’s wider company law suite includes corporate forms used for public/private shareholding structures and partnerships. These tend to be used where sca...

	3.1.3. Tax, incentives and operational considerations on the Mainland
	 Corporate income tax (CIT): Under Qatar’s state tax regime, a flat 10% CIT generally applies to taxable profits of entities that are wholly or partly foreign owned and derive Qatar-source income. By contrast, profits attributable to Qatari (and qual...
	 Withholding tax (WHT) and repatriation: Payments to non-residents for certain services not connected to a permanent establishment, as well as royalties, interest, commissions and similar items, may be subject to a 5% final WHT at source under the in...
	 Incentives: Mainland incentives are often project-specific. Under Law No. 1 of 2019, qualifying foreign investment projects may benefit from land allocation by lease/usufruct, customs exemptions on machinery and equipment (and, for industrial projec...


	3.2. Qatar Financial Centre: a parallel business jurisdiction
	The QFC is usually best suited to financial services and regulated activities, professional services (legal, consulting), holding and treasury structures, fintech and innovation-led service models, and firms that value an internationally familiar lega...
	3.2.1. QFC entity options
	 QFC Limited Liability Company (LLC): The default operating entity in the QFC. It is a separate legal entity with limited liability, can have a single shareholder of any nationality, and for many non-regulated permitted activities it has no minimum s...
	 Branch of a non‑QFC company: Allows a foreign parent to establish a licensed presence under the QFC framework without incorporating a subsidiary. It can be efficient for professional services or for groups that centralise capital in the parent while...
	 Limited Liability Partnership (LLP) / partnerships: Often selected by professional services firms where partner economics and governance matter. LLPs can be attractive where owners want partnership-style management with limited liability characteris...
	 Special Purpose Company (SPC): A ring-fenced vehicle used for structured finance, securitisations, asset holding, or risk isolation. SPCs are designed to limit recourse to specified assets and can be used in both conventional and Sharia-compliant st...
	 Holding company / treasury and management entities: Commonly used for regional headquarters functions, internal financing, IP holding, or group restructurings—particularly where a business wants to separate operational risk from asset ownership.
	 Single Family Office (SFO), foundations and trusts: The QFC is widely used for private wealth structuring. Investors exploring succession planning, asset protection, or governance for private capital often look to QFC vehicles that support fiduciary...

	3.2.2. Foreign ownership, tax treatment and dispute resolution in the QFC
	 Ownership and market position: QFC entities can generally be 100% foreign-owned, and the platform is designed to host both international and domestic firms in permitted activities under the QFC Law. Investors often position the QFC as “onshore with ...
	 Tax: Qatar operates two main tax administrations: the General Tax Authority for the state regime and a dedicated QFC tax authority for QFC-licensed firms. The QFC is typically described as applying a corporate tax to QFC entities under its own tax r...
	 Regulatory comfort and dispute resolution: The QFC legal architecture includes specialist regulators and a dedicated civil and commercial court/tribunal ecosystem, intended to provide predictability for cross-border investors and complex commercial ...


	3.3. Qatar Free Zones Authority (QFZA): export-oriented platforms with long tax holidays
	The Qatar Free Zones are usually best for logistics, light and heavy manufacturing, aviation-linked activity, industrial and maritime clusters, and regionally scaled operations that benefit from customs efficiency and export connectivity. The QFZA ove...
	3.3.1. Entity set-up and licensing in QFZA zones
	The QFZA zones operate under a dedicated free zone regulatory framework. Investors typically establish either a free zone company (a locally incorporated entity within the zone) or a branch of an existing foreign company, depending on whether the grou...
	The QFZA’s value proposition is built around a long-horizon cost advantage and trade facilitation. Core incentives commonly described for the Qatar Free Zones include: 100% foreign ownership, full repatriation of profits and capital, a 20-year corpora...
	Regulatory and dispute resolution considerations: Free zone investors often prioritise enforceability of contracts and speed of resolution. The QFZA generally highlights access to an international-standard civil and commercial court environment (the Q...


	3.4. Qatar Science and Technology Park (QSTP): the R&D and innovation free zone
	The QSTP is usually best for research and development, technology commercialisation, labs and prototyping, IP-driven companies, and startups seeking an innovation ecosystem. The QSTP is established as a free zone for science and technology activity an...
	3.4.1. Entity types and licensing in QSTP
	The QSTP’s registry recognises incorporated and branch forms tailored to innovation-led operations. The QSTP tax guidelines refer to companies incorporated in the QSTP Free Zone (QSTP‑LLC) and branches registered in the QSTP Free Zone (QSTP‑B) as “QST...

	3.4.2. Incentives and tax treatment: “zero tax” with compliance discipline
	The QSTP is widely described as offering full corporate tax exemption for qualifying R&D-focused entities—one reason it is popular for innovation investments. But “exempt” does not mean “non-compliant.” The QSTP’s own guidance emphasises that QSTP ent...
	Beyond fiscal benefits, the QSTP positions itself as an innovation campus: access to specialised laboratories and shared facilities, proximity to universities and talent pipelines, and incubation/acceleration support that can de-risk early-stage techn...


	3.5. Media City Qatar: a dedicated platform for content, broadcasting and the creative economy
	Media City Qatar is usually best for media and entertainment groups, digital content studios, broadcasting and streaming services, advertising technology, gaming and creator-economy platforms, and adjacent services (post-production, events and sports ...
	3.5.1. Regulatory framework, permitted activities and market entry considerations
	Media City Qatar is emerging as a specialised regulatory and commercial proposition aimed at aligning Qatar’s media sector with global best practice seen in dedicated media hubs. Legal commentary highlights the value of a tailored framework—regulatory...

	3.5.2. Incentives and ecosystem advantages
	Media City Qatar’s published value proposition focuses on reducing friction for media companies: simplified set-up support, licensing and registration guidance, and access to fit-for-purpose workspaces designed for modern production and digital teams....


	3.6. Foreign ownership rules, restrictions and considerations: a summary
	 Mainland: Full foreign ownership is possible for many activities under Law No. 1 of 2019, but eligibility is tied to the licensed activity; sensitive sectors such as banking/insurance, commercial agencies and natural resources are commonly treated a...
	 QFC: Generally designed to allow 100% foreign ownership for permitted activities under its own legal framework and licensing architecture.
	 QFZA Free Zones: Typically provide 100% foreign ownership as a baseline feature, aligned to export-oriented and zone-based operations.
	 QSTP: A specialist free zone with 100% foreign ownership positioning for R&D and technology activity, coupled with compliance requirements to maintain tax-exempt status.
	 Media City Qatar: A sector-focused platform; investors should confirm the precise ownership, licensing and regulatory interface for their activity as the framework evolves.

	3.7. Strategic considerations for international investors
	Start with the customer map: If your revenues are mainly “onshore” (government, consumers, domestic corporates), Mainland structuring or a hybrid model is often necessary. If you are export-led, a free zone may be structurally superior.
	 Match jurisdiction to regulatory intensity: Financial services and many professional services gravitate toward the QFC for its specialised regulator and legal architecture; industrial and logistics businesses often prefer QFZA zones for port/airport...
	 Plan for dispute resolution early: If counterparties are international, contractually agreed dispute forums (courts/arbitration) and governing law matter. QFC and free zone ecosystems emphasise international-standard dispute resolution options as pa...
	 Design for tax and substance: Zero-tax headlines still require substance and compliance (especially in the QSTP); Mainland tax can be modest at 10% but withholding and sourcing rules need attention.

	3.8. What’s new: recent investment incentive initiatives to watch
	In May 2025, Invest Qatar launched a US\$1 billion incentives programme designed to accelerate diversification and attract strategic investments. The programme offers financial support covering up to 40% of eligible local investment expenses over five...

	4.1. Market Overview
	Qatar’s M&A market is shaped by the structure of the local economy and by the role of the state and state-linked entities in strategic sectors. Private M&A activity is commonly concentrated in Mainland limited liability companies and private sharehold...
	In practice, the applicable M&A regime depends heavily on where the target is established and whether it operates in a regulated sector. Mainland companies are generally governed by the Commercial Companies Law and supervised principally by the MOCI. ...

	4.2. Legal and Regulatory Framework
	The principal legislation governing M&A in Mainland Qatar is Law No. 11 of 2015 promulgating the Commercial Companies Law, as amended by Law No. 8 of 2021. It sets out the corporate mechanics for mergers, restructurings, shareholder approvals, credito...
	Where the transaction involves a listed company, the regulatory framework is significantly more detailed. In addition to the Commercial Companies Law, listed-company transactions are regulated by the Qatar Financial Markets Authority under Law No. 8 o...
	Cross-border investors must also consider Law No. 1 of 2019 on the regulation of non-Qatari capital investment in economic activity, together with any sector-specific restrictions and licensing conditions. Although Qatar has expanded the scope for for...

	4.3. Common Transaction Structures and Process
	Private acquisitions in Qatar are most commonly structured as share purchases. From a buyer’s perspective, a share acquisition may be more efficient where the objective is to preserve contracts, licences, employees and operational continuity, although...
	The process generally includes legal, financial and regulatory due diligence; negotiation of the share purchase agreement, merger agreement or asset transfer documents; corporate approvals at board and shareholder level; third-party consent analysis; ...

	4.4. Competition Law and Merger Control
	Competition aspects are a central consideration in Qatari M&A. The applicable framework is Law No. 19 of 2006 on the Protection of Competition and the Prevention of Monopolistic Practices, together with its Executive Regulations issued by Ministerial ...
	This qualitative approach means that merger control analysis in Qatar is often highly fact-sensitive. Transactions involving acquisitions of shares, assets, management rights or joint control may require notification where they could create or strengt...
	As a practical matter, competition clearance should be considered at the outset of any deal with horizontal, vertical or conglomerate effects in Qatar. The law contemplates prior review of transactions that may result in domination, and parties should...

	4.5. Sector-Specific Approvals and Jurisdictional Considerations
	In addition to corporate and competition law issues, many transactions require approval from sector regulators. Financial institutions fall within the remit of the Qatar Central Bank, and listed entities are supervised by the Qatar Financial Markets A...
	Jurisdictional analysis is therefore critical. A transaction involving a Mainland operating company may require MOCI filings and commercial registration updates, while a transaction involving a QFC entity will be shaped by the QFC’s own company law an...
	 There are two main private-sector employment rulebooks: most “onshore” employers follow the Mainland Labour Law; QFC-licensed entities generally follow the QFC Employment Regulations and QFC dispute-resolution mechanisms.
	 Expatriate work and residence are separate from the employment contract: an employee typically needs (i) permission to enter for work, (ii) a residence permit/Qatar ID, and (iii) ongoing compliance with sponsor/employer and reporting obligations und...
	 Recent worker mobility reforms: Qatar removed the general “No Objection Certificate (NOC)” requirement for most job moves, subject to notice/procedural requirements and contractual obligations.
	 Minimum wage framework: Qatar introduced a universal minimum wage under Law No. 17 of 2020 (basic wage plus food/accommodation allowances where not provided in kind) and strengthened wage-payment enforcement through mechanisms such as the Wage Prote...

	5.1. Legal framework and regulators (Mainland Qatar vs QFC)
	5.1.1. The Mainland private sector
	The primary statute is Law No. 14 of 2004 Promulgating the Labour Law (as amended). The Ministry of Labour administers key processes (e.g., standard employment contracts, labour complaints, inspections) and labour disputes are generally channelled thr...

	5.1.2. Qatar Financial Centre (QFC)
	The QFC is a special legal and regulatory platform established under the QFC Law (Law No. 7 of 2005) with its own employment framework. Employment matters for QFC-licensed entities are primarily governed by the QFC Employment Regulations (Regulation N...

	5.1.3. Immigration/residency overlay
	Regardless of whether the employment relationship is in the Mainland or in the QFC, expatriate entry, exit and residence are governed principally by Law No. 21 of 2015 (Entry, Exit and Residence of Expatriates) and its amendments, including Law No. 19...

	5.1.4. Minimum wage
	A universal minimum wage was established by Law No. 17 of 2020, with public guidance confirming a minimum basic wage and mandatory food/accommodation allowances where not provided in kind.


	5.2. Mainland Labour Law — core employment standards
	5.2.1. Hiring, contracts and probation
	Written contract and essential terms: The Labour Law is contract-centric and expects the employment relationship to be documented in writing with core terms such as role, wage, and duration. Where a written contract is missing, the worker may be able ...
	Probation: The Labour Law permits a probation period (commonly up to six months). During probation, notice rules differ from post-probation employment; practical guidance commonly applied is at least one month’s notice for termination/resignation duri...

	5.2.2. Working time, rest days, overtime and leave
	The Labour Law contains mandatory rules on working hours, weekly rest, overtime, annual leave, sick leave and maternity leave. These standards can vary by sector and role, and additional Ministry decisions (e.g., occupational heat-stress measures) may...

	5.2.3. Wages, minimum wage, allowances and wage payment controls (WPS)
	Minimum wage: Qatar introduced a universal, non-discriminatory minimum wage under Law No. 17 of 2020. Public guidance notes a minimum basic wage of QAR 1,000/month, plus employer-provided allowances of at least QAR 500/month for accommodation and QAR ...
	Wage payment and enforcement: Employers are expected to pay wages on time and in accordance with the contract, with the Wage Protection System (WPS) used as a key compliance mechanism. Government statements around the 2020 reform package highlight str...

	5.2.4. Discipline, termination, end-of-service benefits and final settlement
	The Labour Law regulates termination of employment (by notice, by mutual agreement, for cause, and at expiry of fixed-term contracts), and sets minimum rules on notice and final settlement. Notice for indefinite contracts is often one month for employ...
	End-of-service benefit (EOSB): Employees who complete at least one year of continuous service are typically entitled to an end-of-service gratuity calculated by reference to basic wage and length of service (a commonly cited baseline is three weeks’ b...

	5.2.5. Dispute resolution, inspections and penalties (overview)
	Mainland employment disputes commonly begin with a complaint process through the Ministry of Labour, with escalation to specialised labour dispute resolution channels where settlement is not reached. Employers should maintain complete personnel files ...


	5.3. Qatar Financial Centre Employment Regulations — core standards
	QFC-licensed entities and their employees are generally subject to the QFC Employment Regulations rather than the State Labour Law for employment-standards purposes. The regulations establish minimum standards (that cannot be waived), create the ESO, ...
	5.3.1. Application, contracts, probation and workplace policies
	The QFC Employment Regulations require written employment contracts and set minimum standards for terms such as probation, obligations, and (where relevant) restrictive covenants. They also impose record-keeping requirements and provide for the ESO’s ...

	5.3.2. Non-discrimination and whistleblowing
	The QFC Employment Regulations include an express prohibition on discrimination and contain whistleblowing provisions designed to protect employees who raise concerns in accordance with the regulations. Employers should align equal-opportunity policie...

	5.3.3. Working time, leave and payment of salary
	The regulations set baseline rules for pay practices and leave entitlements, and require that salary be paid in accordance with the contract and regulatory minimum standards. HR teams should ensure payroll practices and benefit design (including varia...

	5.3.4. Termination, end-of-service and dispute routes
	The QFC Employment Regulations provide for termination with notice and termination without notice in defined circumstances, and include end-of-service provisions. Employment disputes may be handled administratively through the ESO and/or through the Q...

	5.3.5. Expatriate work authorisation and residency requirements (including QFC processes)
	Employment compliance for expatriates in Qatar requires managing both the employment contract and the immigration/residency lifecycle. The principal statute is Law No. 21 of 2015 (Entry, Exit and Residence of Expatriates), as amended (including Law No...

	5.3.6. Typical onboarding flow for an expatriate employee
	 Offer and contract documentation: issue an offer and prepare a compliant contract (Mainland Labour Law template/requirements or QFC Employment Regulations, as applicable).
	 Work entry / working visa process: obtain the appropriate work entry permission (often called a “work visa/working visa” or “labour approval” step) before the employee travels, unless the hire enters on a permitted alternative basis and converts in-...
	 Arrival and commencement controls: ensure the employee’s role, location and start date match the immigration approval and licence scope.
	 Medical fitness test: complete required medical examinations after arrival.
	 Biometrics/fingerprinting: complete fingerprinting and biometric registration.
	 Residence permit (RP) and Qatar ID (QID): apply for and issue/renew the RP/QID within the required timeframe and keep the employee’s details updated (e.g., passport renewals).
	 Payroll setup and wage compliance: open salary payment channels and ensure WPS and minimum-wage/allowance requirements are met.
	 Ongoing compliance: track RP expiry, role changes, secondments and travel; implement exit/cancellation procedures at end of employment.
	QFC note: QFC entities often process steps such as labour approval, working visas, and residence permits through QFC client-affairs services, with procedures set out in the QFC immigration service guide.


	5.3.7. Dependants (family sponsorship) — practical considerations
	5.3.8. Mobility, change of employer and exit formalities (high level)
	 Change of employer: Law No. 19 of 2020 amended the legal framework so an expatriate worker can change employer in accordance with established procedures at the competent ministry (labour authority), replacing earlier sponsor-consent concepts for mos...
	 Exit and travel: Law No. 21 of 2015 sets rules for entry/exit and related notifications, including processes to address objections to exit in defined scenarios.
	 Practical point: Immigration processes and Ministry practice evolve; employers should build a standard offboarding checklist (RP cancellation, final settlement, return of company property, and any repatriation arrangements) and confirm the latest po...


	6.1. The Legal Framework
	The protection of intellectual property in Qatar is governed by a set of principal statutes rather than a single consolidated code. The most commonly referenced laws include Law No. 7 of 2002 on the Protection of Copyright and Neighbouring Rights, Law...

	6.2. Copyright and Related Rights
	Under Qatari law, copyright protection generally arises automatically upon the creation of an original work, without the need for registration as a condition of subsistence. Protected subject matter includes literary, artistic, musical and audiovisual...
	As a general rule, economic rights in copyright endure for the life of the author plus 50 years following death, with special rules applying to joint works, anonymous works, collective works, and certain neighbouring rights. Although registration is n...

	6.3. Trademarks, Trade Names and Brand Protection
	Trademark protection in Qatar is fundamentally registration-based. A registrable mark may include a name, logo, symbol, device, or other distinctive sign capable of distinguishing the goods or services of one undertaking from those of another, subject...
	A trademark registration in Qatar is generally valid for 10 years from the filing date and may be renewed for further equivalent periods. As a practical matter, rights holders should also monitor use requirements and the potential exposure of registra...

	6.4. Patents and Invention Protection
	Patent protection in Qatar is available for inventions that satisfy the applicable legal criteria, typically including novelty, inventive step, and industrial applicability. Patent rights are of particular relevance to technology companies, pharmaceut...
	Qatar is a member of the Patent Cooperation Treaty, which is significant for international applicants seeking to preserve options across multiple jurisdictions. Nevertheless, businesses should not assume that an international filing strategy automatic...

	6.5. Industrial Designs
	Industrial design protection is an important but sometimes overlooked component of IP strategy in Qatar. It is particularly relevant for businesses whose competitive advantage lies in the visual appearance of products, packaging, consumer goods, furni...

	6.6. Trade Secrets and Confidential Information
	Not all commercially valuable intellectual assets are suited to registration. In many cases, protection is best achieved through confidentiality and trade secret measures. This may include source code, algorithms, customer data, pricing methods, techn...

	6.7. Registration and Administrative Practice
	In administrative terms, the MOCI, through its Intellectual Property Rights Protection Department, has a central role in processing applications, maintaining records, and supporting rights protection across several categories of intellectual property....

	6.8. Enforcement and Remedies
	Intellectual property rights in Qatar may be enforced through a combination of administrative, civil, and, in some cases, criminal channels, depending on the right in question and the nature of the infringement. Administrative complaints may be approp...
	From a practical perspective, successful enforcement usually depends on advance preparation. Rights holders should maintain a complete evidentiary record of ownership, registration certificates, chain of title documents, proof of use, dated copies of ...

	6.9. International and Regional Context
	Qatar’s intellectual property system should be understood in light of its international treaty commitments and its broader policy objective of supporting a knowledge-based economy. Qatar is a member of the World Intellectual Property Organization and ...

	7.1. The Mainland
	The primary data protection statute in the Mainland is Law No. 13 of 2016 on Protecting Personal Data Privacy, commonly referred to as the Personal Data Privacy Protection Law (PDPPL). The PDPPL is the cornerstone of the Mainland’s general privacy fra...
	7.1.1. Constitutional and Related Legal Sources
	Privacy protection in the Mainland does not rest solely on the PDPPL. The broader legal landscape includes constitutional protections for private life and a number of related statutes that interact with privacy and information governance. In practice,...

	7.1.2. Scope and Key Concepts
	The PDPPL applies broadly to personal data relating to an individual whose identity is determined or reasonably determinable from that data alone or in combination with other information. Processing is defined widely and captures virtually the full da...

	7.1.3. Core Principles, Lawful Basis, and Transparency
	The PDPPL is built around familiar privacy principles, including transparency, honesty, respect for human dignity, and limitation of processing to lawful and legitimate purposes. In many cases, consent is a central condition for processing personal da...

	7.1.4. Sensitive Personal Data and Special Cases
	The PDPPL contemplates heightened protection for certain categories of information, including data concerning children, health status, religious beliefs, and criminal matters. Processing involving such information requires particular care and should b...

	7.1.5. Individual Rights
	Individuals are granted a set of rights in relation to their personal data. These include, in broad terms, the right to be informed, the ability to object in certain circumstances, the right to withdraw consent, and the right to request correction, up...

	7.1.6. Controller and Processor Obligations
	Controllers bear primary responsibility for compliance under the PDPPL and must ensure that personal data is processed only for lawful purposes and in a manner consistent with the law. Although processors act on the controller’s instructions, they als...

	7.1.7. Security, Incident Management, and Direct Marketing
	The Mainland regime places emphasis on protecting personal data against loss, damage, unauthorised access, misuse, alteration, or disclosure. Organisations are expected to adopt appropriate technical and organisational safeguards proportionate to the ...

	7.1.8. Cross-Border Data Transfers
	Cross-border data flows are expressly regulated. In broad terms, organisations transferring personal data outside Qatar should ensure that the recipient jurisdiction or transfer arrangement provides an appropriate level of protection and that the tran...
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